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(i) ^ TJFfNl (3lf»TOKt '47 ^2000 I 

()1) ^ RlPi'M'i TT^TT^ duTo 'SNI'fl ?'l‘l I 

(iii) arfvpjfjRt #7 ^4^ 'TC 

■9175^ ^sr^qr 3Mqfk^ %IfiqFt■qi hsm giy qr wwi^i wf A qqrWqf^'^ 

qhiqqf— 

(q^) 3TP9T^ fqqtf^ i^iqrt qr 33qqi TTf^qi % sqqn; qt qik 

(i3j qiqtqw'^^qi%qftqq^qq^qr9T^qtq9Tqi 1qqk 31^TETHqqfcTfq^]^qr 3qTi"sqf^ qtI 

2. -qffHmnt 

^ fqf^iqqf q qR qq? qrq fqqq qr qq'd % qfq^N q — 

(q^) ‘‘ 3 Tfqf^”^qi^f?r=Kinq>i■fqisrfkPm, 1976 (.1976qq 21 ) ^rfq^t 1 

(93) "f^f^'’^fq 7 rR 7,1987 qqq^r^qkRsrMqfi 

(q) ‘‘ft^f^qTfqqqf^”'^f¥¥R 5 (i)'^ff¥ifiq 3 nfqq 5 ^ 3 if^ti 


1135 Gl/2()01 


(1) 




2 


THE GAZETTE OF INDIA; EXTRAORDINARY 


tPAkT III —Sec. 4] 


C^) 

(-0) '‘7n0tTTJ^«W'''^TI?WT7n^T?iTlI’TRtIR^'!?R%T?Ma#FfnfIaTf^ 

(■ar) ^ WRT #1^Tir<:^ 3F^fVaPtfv^f I 

(?t) “ WT 3nf^i^” ^ arftTOTM % -qm^ ■^’ arm aHr % ■qm^ ■^‘ ai^^w m arf^ro^ 

aiM(T 11 

(■q) wiiTTPTqqt5rof¥v«T?Tiiif^i^'^^ l^t^arrqif^aTw^iqT^Bqjftn^q^aTq^ 

(’Ef) ■^%T?tTH3ff^mqT’5q^'q>t'q^ 31^ 

(B) "-qi^vsiKV'^ftiPiqqsCqr) ( 2 ) 

(^) ‘‘qftatR''^ aTp4^^3f>if^q?tq?=ft/qqqf!r (^-qft/q?^ »TltqTqq/qftaTf^T!fTfI^3R4^q^t) 
3Tfl?qiT^-En■qrtwr,Ri?n-ft?n, aTfvqnfl-qrqrariftmf, srMq 

t, 1^ airtq fMqqr ■?Kq % ■^«T^ qfqA!7=fI q# 11 

(^) "arftrqii^" ■# ftf-mq 3(qj)(i) ■^' qd'■^''^ vt qi; q^ fqgqq 

(^j “%q'’^3?qtq^iTT^feqf qft?Tf^q^%qFTiiqf^TqqqTqrar^rfq^^^% 
^ •^' qm^ q|wnq ■^' -qi qrtfqrd ?Kr qftfqfiF qrqi f^inn qq^ qrcn t?i arMn 

%\ 

(q) '‘^T^”^%q#TqTni^ q^TT^iteaTf^ti 

f I 

(q) ‘'qrqtqrqr'^”^ qqqq%qH^arfq^fafk 

(q) '‘qfTOqqqqr''^fqqHqqqfm'qf^1^qmqqqmqTTqTT^qFqT34fEWTft, f%raqi7'^qr’?^-li%3Tfqqq^I 
’^■sRqq’^, arMqf I 

3Teqiq-Il 

aiftwfTiit' 3lh-9rt(yrfIqT'5rr^iTif?*>qwi, a^lrTtm-afft rriPh 

(qr) ^qi % 3Tfi<sfiiRqT alh! qqfqiRqf q^t Pihi^'Hk qqf^nr f^qi qurn ■ 

(1) THJf-qF >|y«f 

(i) ^%PT-1 

(ii) 

(iii) ■?^-in 

f^^FBqH%'qqq^'q<qiq^qw#Tr : 

(i) arTqqird' 

(ii) vtron qqqqr 
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(iii) 

(iv) 

33^ ^fpinn 3i\3’q^;'!n3, H’’E(:^'Sro ^'{0^’?3CTI<%3T^Ht^’^'33^-’3PT^’T3:’P>rfM^'5f^ 

■3TITT I 
( 2 ) 

wi a^k ar^ ^rfkqf, kn^ Pi^?w 

■gro %^?^kT €3,'+)K % 'k ■33^-'33’3^ ftfifiSvi kfr^T I 

(3) ^-tT—3T t ft W T < k (»l 

artlt^ ^4"t(i(i, ^ 511 ^, akwif^ 

k^Tmnpf)--^rw ^ afk ^ ar^ ?>f>rqT, fMf ■«p^ gra -3333513 % 
- 3333-3333 33 kiW^ %3T- 313,1 

(33) -53'f3f333 3)t-f353ft 3^ 313 351-37 a3ef-31331 ^ ^ '^rfk^rrfkff-31% ^T3t'3T33f-31 

^-53 "3333-^f3T-S: 3 :i4t3t ar^rf^ 11 

4. 333<imn 3g? 3| qr 0 

-53 ai'TiRf'c f^til l>lRPj)<n313T%-^\3t-g3'^t, aTt38|3-^ <Hi*il-'H -33 (qHlloii ai % 333231313 , ■3t'3333--3333'33 

3”-sc:3 Rki -Jii-O f^TT^ aim^, Ptitfl 33331 -31 -gftfk^ftl %5 R^lj, f^3l1 t3f^ - 3 ^ TdlM'Shl'H 33q'I afk/31 3331333 

3T3’f k*3^ k* 60 k 333f3353)i a33f3 %5 fdH 33*f aik/31 33^*313^ 333313 33 fk3tf^l3T 353 3335313^ ; 

- 33 ^ - 3 ^ 3r31*i 3ik/31 33331*11 33T313 -^33 i^3fl Pi^r*Ki*ii -3133^5135 ^3i % h<iM!^I 3^ ailt^'il I 

5. nfJF ^ ^ -^f 

( 1 ) 3Tfk3;Tf3kfk5 3333-^f a3i3?3 f3^k’^-?llf33Tl^-#1311 35k3lfk3t'% 3333-^-3^133^335 3lf335lkl^ ; 
333J37-f^3fg-3fl33^%3g-33 35t^333Td3-^, ?ft35k3lft3f %3333-k kl aittl^i "fk^fkn 3Tf33!lk T3!311 

( 2 ) ■f35-Sf 333t-p3^f3313Tf3f333 4 ■^331-333f33-^f333T3 33f3fk33 35t 3131 29 % a3g;3113%3fk3 3333^3gRI-3313 -311 
Pi^hI ■% 335333 - 3 ?!-aiTT^rfl I 

( 3 ) ^35tk31-k 333^1 3Fd^-f35% 33-5IT^N5 3Tf335rft 33 k 35k3lk35ifegI3 331133fft3 31-33=3333131 
3lf335kt-k 333331 (i%3%3T) -3313-33 33^3 35331 333?3^I 

(4) ( i ) 333^33— 35 k kl^Klf^, 

( 35 ) -fklT^ 1^53fi^rf33 kr333-[ 3313 1^531 - 31 -f^31?^ 3>1 fVi*il 

3T331 

( 33 ) Pk3r^ 33^/3f3'^^5ft1k3^ 53 ; ki,-135311-131^3%33^3 ■f331Ff35311^31 fkW 353 % 351- 35313 -13531 kt, 

330 3g -33 Pi'^Pw 1335 313 Hkn : 

M3'^-3gl35 3l^ Pi'^jPw -5nf335kl g3f -313 0,'Hi 331 l331f apR3iy*tiK 33-?13J,Vil3 fkfk 

-^aTRpkl 335 ^ t aik 33 kti- 353 ^ ■% 3P3 33313 f,3l 33-531 kl33%-5r3kl-^-3^^-^313531 ifr I 

(ii) Ut3Ult 

^311-^31^' 313^1-qll# Prelaw 33 y?*!*!) 3Tf335kl31 3)43131 3r53J^ II % 335313 3Ppll ^3 l k=t 5 fk-lPl %3k-k-^35 
’hIm'^II 3353 3)\'ll I 

6. ^rH3H3fk^ 

fkPm 3"^ aPdrlPa^11^5331-kl 3153 k'-ptlkl -^-4333 f¥4*W a3fM3513l3135^31^351-1^33313, -3% 3lk%=T 33 -33513 

-^H-ifkfl, -an sifkkm^il <33117 -^fl-awu (i) -^ af^rkti-^5^?fki 3 ii 76 r- gro ttpr-tpr -33 -f^PmUki^wq 1 

7. ki5T-^-aT3»3 

-^35 k 1^1533 l353Tl-ik-S3%- 311 -k^, 3k-fgg- 33 -1^5% %-5rPTi3-qk- 71 ^ai5Tr3 f%3fT kl- 33 -RT kiP 
- 331 % kkk- 353 k-^5r4 13333 "k 33133 * 3 -^kfl; 

-'3P5^fk5^-^k ^ ki’TO% 3P331155k ^i4g5'j| ^53m t, "41 ^ ^kn^km afk * 3 % vj^ mk m mi 
-^-^1 
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■^PJt 3T^f^4 % ’^TfT^I 

(ii) arfa^ wf % ■^' Tp^ TJ^^ ^ gmfir % %tT -qfrrrsjT ^ #T, f-i:^ 

'^rf^'^ilO 5 l 4 l ^ % (f 4 l^ “irfl'Hi I 

(iii) ■^%?T '4' H<l'-in '3 tHtot 4 &=ti % fclU hR 4|8TF <^‘ll, ^TTf^^iTfl irnr MEjl^ 4 

3T^f4 “^TT 'H^'ll I 


(i'v)(^) '^3Ti{)i+*T Rq'144 t 4 Piy"w u<h's^'^>3T^f44rr(Tiu ME4|i^TT''E^4Tn, f44'5TTf4^f)T4 

SRI Rpl^ 4 3TTffeW'J?4 ST^fV % qqpHi W FT^TT I 


Csf) 3T#iw444^<h4^'i4 f4ft«h>i4444i44t-q7rTRirsMfti Ert4^3TT4^R4r4T:rTf^^)^Tn: 

t4ti, f44 Fi^if4<i 'ffrffeRiTTt' '5RI fll"! R?1^ 4 -aErf^w ^ 3T’qf4 % Rii' ■stt i 


(v) Rti4) srftqil'O ^ 4)4^10 % rir4 4 hR 418JI ^ aErf^, '3FI% 'Sro ^ 3TET*^TTT =4 Hm d=t) ■*?! Piyfqq 

■JllftiqilCl TFT 4 "TO 34*114 % 't)i4l4«IH;'i 3RinlM'Ji'i'+) 414 "TT 3i^j|q 4 )Ri34 % 3T^ ^ r4i'|| I 


9. WTJft^mn 


(1) ■r 4;^i^f^RT-5114^1)14^TFT4, 14 f 43T4Ffn4^4amtT744tfm444r3Tww74T4^'?Tti4, 4^ 

3|fVs(i|4 ■qj «ti4'qi'0 4t ?qi ^t4*TT4 E*IFftR ^'hi I 

(ii) Eft EfftftW Ett E^ 3 TEf 4 , Eft Ett^ 4 , EftFT Ef 44 w EF 37 EfE % 40 E, ft^ftE ElfEE^t e 4 EfT EE 4 fti 

arftFfird El ef4?i 4 ■aEE e^; et FEiEftEE % ftn^ yEjEfl e4 ■!, 4: 

(E^) 4t4ftfE?lftn^E^3Tf4E)T4'ETEi4Er44ETE44’, ■3EEff4El4lI^ E44’!^4ftEtEEa4EEI^E4EE^4’'t;r5IT 
e 44 EE 4?TE 4>fF-EETET e 4 EIT EEi4 f I 

(ET) tSftrE44ET4E4^ftftE^ft^3TfEEE4EtEFN44ETE44, ^^EEETETErEftEftFTrErTEEEEt, 
ftF34 ir4 e 4^ f4ET EET ETI 

10.4f^ SRT 4^ ^-mnftrT 

( 1) (ET) Ett^ 4t 3TftTEE4 ET EFfET4 4 e 4 4^ ET 3n4 Eti4 E ET 7EFTEE 44 4 3Te4 ^ % e 4 4 ft^ftRT 
ETf4EE4 e 4 l4iRan EE4 ''j4 4ftE fty, ftn 4 et4 3te44e)4 e 4 wis Fftm i 

(ET) 4ftEE43T4ftm3^Eftr^EE>R44 ;— 

(i) ft4t3TfVEE4%EFT444EE44, 44 

(ii) f44tEi4ET44ETE444EE44l 

(e) ft)41 arfiiEETtEl E)4Er4 CRT EE-ftftEE (Ef) % 4 e4"ete44, ■^4 ^e) Eit ^rftrjft 4 )'ee 4, "3^4 aftftFT 4feT 
Eit 3TEf4 4?TE % EEET TEFT EE ^JEETE EEET 4 eI I 

(2) ^-ftrPm (1)4 fti4t 3lftfFT EFT % 44 ■p 4tE4^ 3TftTEE4 ET Et4ei4, ftRTErfEEIS ar^WEftET 

EE4ETftEi '^4EE i^, Piyftr ElfEEkl 4 ftRan % fEET 'Iet 41 4et e 4 E%EI arEET 1ETEEE e4 4 E^FTT 34t 

arpTRlftET Er'IElfifEt 4 ■'j4 ET3^1% 4eE 44 3Tf4EE4ET Et4et 4 5RI ftET EET rqi'iMq EE Elft 4 -illeR EE EETEETEt e 4 4Er, 
EIE EET 34 WSE Elft'DlO gKi F^tEET E ER ftTET ETE] I 

"W^t^TTET 

Eft ft41 arfinEii/l ET E>4'q('0 e4 PiciI4ci EE'ftEIEEl4ET'34EEEET'EEE4EEE4^4f4T’El4'ftETEET4fETEE4T 
ftf 3TpiTEf4ETEE^ErftET e4 E e 4 ^TTF, 4 E?TE ETf4E)i'0 5FJ afftE an^EI HiR<i ftu e 4 EE) P ftffEEE % EEftfE 4 t 
ftH 3<H ET Ei4ei 4 %■ ftEEI ar^^ITEftET EE4ETfE4 4) FTIee ETET’ETEET I 
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11. atfU^rf^lHT 

1 . (1) TiRl^ 60'«pf^3TI5'^^'qT^-f^^#TT: 

'Pp4t ot)4’^i'0 '^55 '*Ft 3TT5% «<I5 ^ 4 30 Jid '4q| ’'jft Pi4 % =i|i^, '^it '‘ft 

"'R^ 4t 'Rfi '3 'T-RiPiRR 4i <icfi Rtitfl '*4 'ti*f’^ifl fl*ti 4 '=(iRi'^ti Rtl'Mi 'Hm'll, 'JI'M TW 

3Tf4‘ui'0 % Hi*i>f 4 4 ’^fi’1 Mpcf 'sfir '»i4'qi'0 4i *iiRef 4 ntA^ w4 ^4 RnRan 4 44^ 4 ft’n 44 

'*11 '♦)4’«ii'0 ^ 3if4«t)i'0 % *11*1(4 4” 4 )h R4f4 '4i' 4Vi '^i4^T4 % mi*r4 4 '*t44 % 

■*T 4t ■^>114 ■ 

■^1=5-*1!? 4f % ( 2 ) 4 "fTTI ■5n*T*1RT'4? 31^31R 3313^ % 3114?I 4 aroipe 3Tf4^ ■*1T *1>4^ aiT^TT M ^ 

% R<^i *njl4 % 44i< sT^zt^ii % Pi4*i '4i 'f^TO 4l4 RiRsid 3i^>3Tr4i!^ 4 i^'tini aifti 4^ f4<n4 "Ri ’4r4 4\^ *1^14 

ai‘^%44R'Pr4*T'4*TTi^'44'*iF4r4*T'4?nf f%3T*ai^^'f4*iT'*Fn3iT4i?T'-'ii'fir4n ^■’im44'44f4?Ta44^iT4'*iT 
pf4^i4 ■?iT TRir 4 'iTO^T ■*fR 'f4^ ^m, % arwro 4 3n47T '4 ■*! ■f4^ '41 

(2) 3T*2W '4r ■^1*3 4 ^fi*T fftn <ir41 ^<=*1 441144*i '3 *t 4?3T '^rf4f4 ^ Rd'i *i4.rt, "4 "*1 ?^ "j^tssT '^44 f4r 

’3*T-RiPi*i*i (1) 4r •SfJHR Rti41 aiffeptilfl ’*TI '^4^14 ^ f4^ 'JIMi ■‘IlftR ^ ^nff l wRiIn 44 3i14^i4 ^ 

<t)4Mi'0 ’4) ^rft4 '*i 4 "im-im "g^iTtsiir ■^44 # 1 ^ RiiiiR^ ■*4 t4 1 

14(4*1*1 % !i41'jii % Riq, aifferortf ’*tt'^ i4^n4, '3P3-'f4f4 hp 1^ '*(4 oi^lid 4f, 3i(4*iil4fli 3115 

■144 ^t 4 f4^ ■4r aiT43r4 f4*i 4^Tf4f^ 44ii I ■# 344^^# "qr ^t4^T4'*f44'5i: ■>3TF % 44 pt ■'1^ ■f4^ ^ f^i4f 

3T=^ ■f4=1 3Tf4e(lRRII '5f4 aiT^ ■'fft '^RITT ^ ^ ■r 414 ■% 3Tf%R 14 h ■4i!nf4’fn 44 ti I 

3TKqm-3 

41111-^^, yff«3rtl, tRt-iril 134 UrUratf^ 

12. 4^-ft?FT^ 

■ff^'Sra'sr4*?T a44*i#'*n'^4^'4f'44u4'34r^'pm-'?m'Ti'PT*ifft?Tf4n3'*TT3;ReiH'*iT'?«iT4’ *iT'4’^-fHr4 ■f^iffer 
■sm 4 itJT ■amjTTT sftr '5^4 ^jiptoi 4 Prftn 441 1 

13. ^wyiT 

(i) ■3*T-Rif^<i*i ( 3 ), ( 4 ), ( 5 ) a4l (6) '%'!T«n 1*44 ■ 5 RI ^Fr*T-RT*F? ■RT '»ir(l ■(4nT ■’TT^■f44?Tf '*TFff4tf4f 4i' 

3TWi44t •3Tfti'4ii'(l ^ 'fi'f'ni'O ■%■ yr^«ti if'i'I f^Tj;*4(4*11 *H'=i'( '4^ 3i-4i|n ■y«l<l-'^ -(.<^‘11 1 

(ii) ^ *44537R 3jf44f ^^ f4*itf4T f4iT3-fni 3rw4-qr ^ ^TTTiTft ^ 3TWT1^ ^JTTiTTTT 

3i|ii<!f)iR«il* ■*n <t)4'iiR*iT, til *11*1 <Hi 41,41 ■q sR'mf^d i 

(iii) C’^) '(441'4 <t 4 "*114iH’in4 ^tRtokI'* 11^^’’T’^pn"SR? ■pwf’*11 ^ir^rRH 4 "3^1^ ■f4^f4iT 

'^iff lii'Oia '4) ti'1^'4 4 'iilH'd I 

1^331) >1151 -Stl tiq‘('*11 4niHI'l4 tl*1l'1 4®ll f^IrflK «1K^ ’*11 aiftisti RtJlHfl 3lf4't>l<l '*11 'ti4‘qi'0 ’4f, *1PI distil ItlrHI. 

^iR'dcii M'Ji'ii <5'1=41 d1=ti He<rl % 4q‘1 ’*11 '4^*TRT*i 4 41=41 qR^oni 4r tii;4 4 'Jiik.'il i 

(’n) '451 44 'ift'icff 4=14 311411*1 II4" ■H'lii '4*11 (4t<iR ’^14 iff ^ 344^ i^l-ii aiftioM^ "*11 =ii4'=ii'0 'ipi aHi^l 
tiR^yni 3ti4 41=t) 15 ^ 4i 4=i‘("*11 ^n4Mii, hi '*4 *ii*i(n lit, 4i'3T**^44 ’RnilRci ^ 'Sriy,'!! i 
(iv) ^ 'jirj44^344o|#*iT’?irer'5i*i^tT^'f4?r4?iw*i, afnWsir^irff^MFT,■^^ h'si'ift, '% 14'Ti**’ 29 3i4^, 

1980 4l''1^ 4(SHI R'Ri, 2/17/79-3TR. 3TR, "41, ^Kl 'iR'^llf^q '444471 ^(1'1 *iH'1 44t’SRI ainiiy'^n4'^ nklia 4^'®F)t 4=11 4 

4, !(ii<al M« 1 '*h= 4 ( JI 111 4 =51=41 (=iR“( 5 (ii '*41 ‘i'jHi 5 h (I 1.5 ’*41 'JiiM.'il ’I4r'H'RI '*|7r'j4 4^34*i=t)lO 4117*11 4l<ai=nK cic=nl7ili *ll\<1 

7m3n'5i*i**i*4i*4l7jmT4’*iif4*3t^4i44,’^14ii3^*t=K'^l*riw *?r(?4, 1991 %*i^435ini-3/90-3TK.3iR.41. (,i)441*fi 

’'iF^'41^ 4^ *TT 47 tw*t ■41 3t=3i4^ 3tt4'*tt 4 3if4=i)iRtil’ *11 i!i74'iiR*fl' *^1 'qi:t4^ 'biR'shi ^ 34 1 
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(v) ^4-1*114^ Rtitfl ^ 'rH ■qi ^ •I'Jiii ■3'!^ TjjtH% 

TEPT 3TT^fe^% TTPpf ^ 'Jib'll I ^TTff 'hHj T?PTT^^ 3TRf8PT ‘H<fl 'nj, ^ ^4) 

^ '^TT^fel n+iijj. 'Jlicl ^rt TirEtCT '!Ft 'm 4'HRTHTT 3T^3?fs|^ ^ TTFTT '^R'oni SPrftKT ^ fwT 3TT^inf=R7 3[*h 

'Ill 4 f*m S,KI TITPT TT3| -BToRt % 3TJPR 'SHTpl^ I 

14. VtOnfrl 

ppft R < ? RR lRi ^ aifimfy-qr %%TT g?fiTOT 

'^*('=h ^i*Ii nfl : 

4P^ Rir 1^ 4't) *il^'tiiR*4T RI 'uR'qiR.Rl 4^l"ifd4i ‘SRI ■STfVRpTR ^ RRI29 % Rt)i< 

friRf % -sT^PR Rit wnpr)' i 

15. RRira^ 

^Tir STftitiKl ■^IT *t)4'^k1 3T^5 ^FJkT TTr 4 RI ^lETTfR '4 tstPITPR '5^ ^ kii4 RR4 % fcHU, Pi'^j'tn loti'll Mkl 1^ 

■RI "aTFr "3^ Rq'I RT 44 'Ihii T^kHlotiE'i PtikT ST^fV RI •ifPT'TT TfTRtsiT ^ % STtREjRr qpi '3^ Pit'll RtfoRT P^iJ, 

T®tlll't~l tO'H 4 i| 4 ’RR4 RT '^Ro|l8^I ^ RtiR] 3IP1TRftftT Pti'Hl ^ PWITTI 


37KqnT-4 


3TraTRr, 3i^)?nTm^ 3 i4)c4 

16. Rii+fl 3iriltf>(0 RT eh4'®tifl «t0 

jiP^oti 'SrfRotii'O Ri 4)4 ''iiR 4"'ll RiT T^Rirf^i^ siRroRt ri rrR^rI ir4'ii '3i*R <jfioti) Rki^i 4'oti Rit itor Rit ^rnplt itrt 
fRTR^t gM TT RK -^'RTESTfaTRT f^TR^'^-Rr^R, RPRpftRTPpmTIST RRT^, %fp^RT^PR ^RRTsfRTRET 

■91 TTfPRTT '^RII 

17. RiRIrhI ^I'jMi^t'i ohl «;ir4tet 

4'‘+> RiT iitr^oT) srfRofiiO RT Rv4rttITTIrPRePI ^ 3T^HITRipf otR'ii 4 iom 3i^'tiCTi rRrTRRT ■3k ^'hPw R1 * 4 ( 4^41 gKi 
RRR-RRR RT f^ RR TTHt ■JHi^^il RR Pi?S(il RiT '41' ST^RTETR otiVli, Rnk^i ■RIR-Ri'^'i, P1'Ki 41 'RT PiRRR '4 '34 TTST 'RRT I 

18. 4lk4i^ni <4*Il4Tyi4 RTT ^iRtrci 

RI^Ri 3TfRRiT4 RT Ri4Rlfl 3 Tr 4 RT3^4 % '^RT TTR«ft RilRf % RTRETI’ % TTRR 4 RW^PiRT RRTR T#RT 44 RTR^.RT 
^TRPItff RiR 4 PtiRl ■RIRRIr R^Ri rP TJRRI Rit 'RRRT % RtiR) '®RfRR RT 4Ri % Ptikl Ri4RT4 RT TTR RRT 3fRi3 -1^ r4rt, RIR R4i 
RR "HlPtoti ■RT ■RTftrRiTRT JKI 4 ttT Ril4 % pRR RT^ Rl4 RT 'RR RRi'34 RR«d ^TfiiRilO gKi 3TRRT R)4®T 'R)T4 4'^! 'RiT4 

% fETR R otigi Jin', I ^4 TjfRR R)T4 % "fETR R^Ri =h4'o|k 1 RT^TJ^t 4. 1 4 "RR RTRRT r4rT I 

19. afoh ffedRit" it«l4'Rn' 

yr^oti ■3TfRRiT4 RT Rr4RT4 4 Ri 'Rit 4 rt ^hi-irI'O RR P)'«i'^4=ti r4rt ■44 4r) ■RiT ft a RRr4 4? fell'. RTTTRi ■RRRT RiVn RRT 
TTTRiT4 srftTRiTfTRf, ?oti '4i RTRRit '4i kIR 4 r-4r oti<<) TTRR 'f4*3IRIT fRRTTRRT RR RR RT RRR ^'11 I 

20. 4TT, 4f^31lf^-giT Rln^4 

RiPl 4T 3TfRRiT4 -RT '!f 4'M|4 WT RTfRRiT4 Rp '^4 % fRRT 44? RiTRf % 4RR 4 4 tT RT 4feRt RT tJPTvIr RTTRi 

% ■pTR Ritl^ 41 4<3 ■RTP 4RT 4*4 4'41 RRJ4 4i fRRT 44 f4i41 ■RTRT^Jt RT 'Jll'l'til'O Rif kl4'Jtf4'ti ■RT TTRnftTR 'RFf r4rT, 3'lRil 

TRRiT4 iTTRRT 4 3R% SlfRRiR 4 I 


21 . 3tf4RiT4‘RT <*4yi0 ^■5fT?rT4i ■4'4RIT RT'WI-JTTrR Tir MIRRIIR-* «Icrai<j ^^4 IRRR^RT 

4f StIRom-O ■RT RvtfRTTt TTf3R RrfRoMO Rif ''j4 'RRJTf fRRT "Rif^ 4f RiflO RtiRioncnn, 'ffRIRTT RT RiTRfRTR, Rl^ 'RR 
■4RR4rRf t 4 RT ST^RfRRi, Rif T^fRRT, 3R4i fETR ■3Ti|4R'RT RTR'R^ r4rT : 

RPR, Rif^ arfRRiTff "RT Ri4RT4 ’441 4i5]4 % fRRT fe4f kIRTfRRi RT r4rtR TRER RiT ST^RfRRi RiT^ RRRT klftftRRi, 
RiEITTRRi, ^sqTRTTlfRRi, ki^Pion, '4^P'iRi, Riftfot, aifTRT TTIRTfRRi "RiT ^RRiftRRi Ril4 '5R "Rif ■%■ 3T4fR TT>ff RiT TTRiRT % 
fRiRTT4RTT%iRilR4TRli RiTRf4Rif^’RTRTRR44 : 

'E-iJ ■R3' 4f f4i ■RTT Ri| 4 ■Rif RR 'JTR 4 'RRf "^RT 'RT ^34 RiTRT R-R RiT "^RT Rft TT^ RifttRilTl glTI 4 mI 'RiT4 ‘RTT fR^TT 

ftTRT "RiU I 





[HFTIII—'ar^4] 


■HTOI ■'PT TTJm ; 


(i) 3Tf%WTftin «p4^rft% H'Sit(l'*II «b*fli!H 

?fil +^41 % "^n ■3+1 Til ’5P4'4 *ti+'1l % Tft 5+1 Til +i^Ti ^'<h ^'111 

(ii) f^i+rt '^1^ i+^'+fl "*11 'ptflvH if'Ji+ll % "sit '3+1% ■qft^R % f^p+ft ■+pt+^ % +qifH7q "'n ^rr ^f 

'+PFRRIT % RlH, Mti< Til.^ % Ril ^+T’3’+ RiTJlli^'ii I 

( iii) Tll^ stf+l'+il'O RT Ti4tI'0 ^ ■'J^ % RiTI alfj^ 3rT^ 3Tf+1TllRTi ‘p4«ll RiT Pi4ct Ti<^ % Ritit, Rptfl 

^Ti RT T1441 %, [^4 ti^ 41 srfiiPiTM, 1956 (1956 Ril 1) RT Oc+THt h^tI Iriirfl 3PR tiI'JT % -Sfl^Rl lip+Ti 3T%ft(ITr 

t, 3TqRT qipj|p!rc|ip MRI jul' % %1T fq^f# % +f^+^'P+'JI, R1-R' MFT R#' ^ I 

Hl."^ Til^ STf+ITil-O RT *p4tI<) 'Srf’HpITM, 1912(l912'4iT2) R1 nr+IHT yi^Tl (4141 3RR^PPJj1% 3 TRRt 

Pti'Hl ij,41 'litiTilll irlRlRl %, 4 I+II 53 I '(.r^1r^Tl'(.''l ■^RlPl'TH, I860 (i860 ^ 21 ) RT nrliHT Iti41 RiRT% 3t4Rt l.l^'^jfl'Jin 
nit RT fri^l ^qllPiTi RI ’'Rt'TOItl liRifn %Tftl+^l^P+'Jt, RT MFI ^ nRFiTTT I 

(iv) Til^ 3Tf+j(tii^l"m 'JhR'Ti'O RtijR Mif+iTiii} Til 1^4 *i'^>iR^ Riti fritH tii4'>ifT4i ^hRki ^ 8^^ Rny. 

■SKT ftiTj; ■'Pt+T '+41«PK I 

(1) ^ '41 3Tf»PPRtR1 ■RHilR yiPtRil'O 31 '^mRi aiytf+«TiTRl?! ITWt alk^nflR^'^lHldRT 

% TI*1<4 4f Irl^Rlil R^PtinHl URF'RR % H-lrjn fopT^ '3T5’Tf+*RT (,^‘11 I 

( 2 ) *41^ 3iRiTi|4 RT Ti4ti(1| ^ RiTI % ■^''^il 3T^’TR*1^ TFITt % RI 4'3^( Rit ^ ^f+)*ti nw RT 

Tnnn % nfr 0,41 3r5’iR*if?T ri ifrf+TRi '+rr tri r+ ■sTRf+r % f^rir ■spt^ rh r.TiciK Rnff 'tYtt sfk rw 

Hlf+l'+il+l 5 RI 3tl RT 3T^?TI+1HT1'Ri tiRti^ Rjt ^ +1Tinl 1^ I 

■'TR^Rft'+RRT ■jnf+iTiK'l +11],"3TiR'^iil 0,+ft hRR^iRitT'R stRw 'R ipi'iSTl 8y4i Fitt'4 

■Rrtft «ft nit 'O# 3Tg;RR«#RT ■a+RRi'^Rit aria's! RR'+t^fafRRi^^'+RimtRp'Oi+ft 3T5 ^iR<4Ri ri arf+Ri ^ ^spt 
^RI RrtRrT f^iRT'3ITTJ; I 

23. 

arfM^ "R ^P^fnirt RH#'R'wr 3 +mrI RT RRRl aifR^ Ri wm 3P!r^ ^ ■spT'f'HR ^ t nil RF 3TKW 

^ "4^ % nm RT Tjrnif^R' ^ wi: 'tiR’+rpr i 

24. ^R?TT3^lT^^4#3nT-5FT%^RRI^ 

(i) ^arRwrftRT +4'en+1 3?rfRspiRRT''!p4''^^'5^^'iPR +nf|5pi+^\’ii atk 

^ ainO mRtk % Fti+iI ^<^v-i rt aiH"fl arRR opi'-l ti< Rp+lt ar^'®rf4n rR 3H5k t4lTiK rrR 3T^*tRt ^'ii I 

(ii) arf+Rilfl RT 'iPRtkI ;— 

(1) '^RT'P^'^RTRT'?r^'^%'RTRR^^^^^RTn37TT;'^ 

(2) ^^RT1JjJ%%Rim'1knnRTklOT1'R,'^ktRTRT^fl, TPRaSRTaWtW^R-spt^T^^-^-qFRTTI 

+i4 < ^ct,+U T 

TRrerf-f-MH %Rto‘‘ "Ril' 3i«it,■ailirfo'^r^aiRiRm, 1961 (i96i rit 28) k’t i 

25. TgT^,?ktTf3nTl^'tf'R ^^ | i41 

kl aiRmR RT 41 * 1 ^ 1(1 ftikt WIT % ■?Wf, TrRii^RrRf rt fkikt Rp+r rR R+^alf R' +i<i4(ivjil rRtii i 

f^vRt?Rkf%ki'3TRRPiRRT4p4^Kl ^ariRiTk%kaTR4tf¥R«ff ^ i+RifiJisp Rnkji^prRkk^^^RiT 

RPTT arnRIT I 

Rp+ffk+cn%'+eRif, ■?fRRRT3if^'^Rr4fRTRp#f«R+RRRR+5'!fR^iR^-aT^ 9PRRTf^^'!PWFTikfkRR%3nit^ 
Riy, tl'^^^Ti'ifl HiTi 'Jiiy,'ii I 
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[Pari III— Sec. 4] 


26. 3^IT fTSir RT MlrtOf-tT 

(1) 'tili ■ShRl'Shi'O ^ “if^'ici <*'4 ^ : — 

(i) ^ ^ % Rh^l sTtfliw ■srlV^irfi' '*TT 'ii4''^i{l '*?T Rh4] ij.4 Yi4, 

'4)'i 4I ^ ^t*lT '®fF 14*114li iff '*n T^, f^RT^ 44) ■Jfil oh'^Ck 'ti'il "itH 5H44 

% 14)41 E^E'T'*fi^ 'ST^rRi ^*11 RT SERRT 'ETR R)I RT -STR^ Rb41 RfTRRRTR Rpf 14)41' 'STTf^TR)' 

’RPRRT"4 51^*111 

(ii) 1414114st)T ^ Ri*iilrl '4 fi41'=(-fl 'RT Rsti'^ 'RPI wicl'^icl '4? ♦hi*ii 4 4’'jfl' ctilRifi 'gR)l4 Rir. RR'4r 14'1I +TilR)l, ^I'nil 
■RT f^Rft 4t w r 4-Rf^^jf^Rf r4 ■i34r-'RrI^-R^ r4rt 

(iii) ^-st^l^ '4) ■RRR'R^ 4 ri I 

(iv) 4R)^% 14)41 ■RRRR) 1441 iRlRiJi 4’ R)'4 ■Riff 4RT RT 1414 m*i r 41, <H<»tii<l "RTRRR "RI loti'll -^RRRWI’jfRRt 'r 4 
'SrttR-'RRPSff 4 44 'ERRRT4 r 4^ “(Pw'ifi 4 r~4r RiT oh^pk -1^1 Tt4rT; 34t 

(V) RfiiiRRifR'tiill r4''i4 3i^hRi '4r 14 hi ■ar'Ht 1441 $14'Mn 414)41 ■3 ER'wtIrrrH srI^R)'rttrrt34 'r4 'ikcH Riff 
4 rTRT RR^f4RR 4 14)41 °h 14^ R)f f^Ri'jlS R)T4 4) ffni RFRR 'iff! eVii I 

r 4^ 3RfRRTT4 RT r4rt 4 fRTRf ft4tRR RT fTaif f4R 4 f^RT RRTRT r 4 RTR TRTR RT?TT f4T?fKR 3TfRTRt ■RTRf 4 
HRiRT ^ 'RT ITRiRTi^, 'RT 14)41 'RTETIrR) ohimiO %TE'RRTESTRT <al(H 'ERRTT'1^ RT Rih 4 14)41 1441 RR^Rlfl 

4rR RfftfR ^ ERiRT ^ I 

r 4^ “^il^RiiO "RT R)4 ’RiO 14)41 If 41 E^Rnrf <irk 41^i541 4 rtr rr ertrt "1^ "I^tertt rr 'erir ^ 'rt 

■fEEERRrf4"RRR l^fEI^^f 'RR'Rif "ERET'^, '3 e 4 14)41 3PR 'EREI '5TE Rrl*< 'RTi 'RJE '4) fciiJ RRMCl ERRTT % I 

( 2 ) RT)^ 41 srfRRilflRTR t4rt4 3Tr4 "IreI'R ilRf'R tI'IE RW4'^TRflER r4rT'IR)'RF fflRlfHTTR'RT 3TTRRR‘^ERETITT 
4 rRE4iI 'CfEI Eftmfl rt 'R)4ei 4 '^fr RI''I1IE1 '^, EW EfiTRiTfl 'RH 30 ^ TTR 31 filFFERTl Er 4-BETlfl ftRllT RR fRREn 
7ETTW R)t4t ^rt eIt 14°h'*i 4 errI ft*if4 R?r '^rit 4 41 l^i^ <jm4l 'rr rir4ri 'r4rt i ^ei 3Tf4=t)Kl rt RR^Rifl 41 '^e 14* 4*1 rkr 

f^RER "RT ■3T1 'PtrUeT 'f^RER 'R^ ^ 'RTRT "Rl El ^sIrR ERR-eIrT '%' 3T^ 3ETRT R?R "^Rrr% 4 EER4 TfRT 'l^' RT RETR ^ 
UrtJ iRRlfHTET 4 'E^Rf^ -ETRTETR' 4 3TI4 rR RERT t, ^ REiIeT 1RET ET ERhTT 11 

'EES^t^EEl ;—fRRR% yRl'JIR4 14)41 EftTRIlfl ERRTR)4 rr1 RTI'^rI'EEETEITTI ERT^Rll ^ tRfTnj ■^RE!'4 
^RRTaft rH ??tSR)T RTT^'RTF %'*p4RR 4 arfR^f I 

■EEirfteFEE 2 :—f^ EfRR# ERRT R)4 rt4 rH RRIrT ERR '4) RIrt: 3Ei4 ^ RfCERTRT Re 4 4 EER«f EREI ERTTI 
3ETC RE% fRjfl' eetr^ RE erIee^ ETq^isRf RTl TRH 4 Eg^ p;' rrIr Flm t fRi RF ^ RRf r11 3e4r % 41rt RCT 4-gRR ■rfI 
fIrt I 


27. r(H, 31 'o(<E 3frr 'R^TirR EtMlrl 

(1) 

IrRErI R)'l'ii : 


f ErfETRl' TR '^RRTEI 4 'ERFrIT TTR) 


(■R)} Re4t FTE 14eER 4 TERT'RT '3e4) TEtIRTRRIE fl'RT'3E%'SET eIjTR ERRT'3E%)"5IE ER4"RTR 4'RT'RE%'RURR 
% '1441 'ERER 4r RTR 4 'R^ 'RT 'RRRl '^7 'ER 4 RTIeT EEE EPtIR; 

(ig) 'Re 4'FIE'f^EETT 4 'RPR'RT'RR^RR'ER E'5E% TEtI^TR RTEH'RT'3e4)"5TE eI^'RT RTUr'4rT f^4^ET 3fk 
rrtrI, 14te% 3tr4r 4ri4 rtrt rr 41-1 ; 


(R) '3E^'5IEf4EER4RTRT3ilT'RR^RR'ER4'RE%^iRTf4RR'RTrllRT'3E%'FRT3Tf^'Rr RTftR3ERERT'E'Ef% ;R®TT 
(E) '3E%'5rE3IET^'RT EWT^’ERE'IetIRtEEIr'REITI'RTI EERtIrTR I'RE^RE EfRR)nl'^'ETE44, Ril'RE'RTllTg 

rtI "rr 4 1414r*i wtfI, '4r) 4 Ertet 41, 'rf fr IrPtreI '4^ trt’J^'FI^ rIr '% 41rr 'FE IrI^re rH 'ErT 
% 3T^ERIrreE 'Rf^rrErt I 'RFIrreE eIrrre rEetIEtrI Efli4 rrte1 rHre'rtEet 'rH 'ReIr ■rE 4 pi'll 
"RR E 4 'IEIEre ertfI I 


( 2 ) RtErT EftTRvTE rEt r4 75E r4 % 30 eErTE-RfE ■REr 4'E 31 ETERflfElflT%3T^TrR3TRRl'RRT, EHI^ 

rE iTsfi fifn^TTfi 44) rE rr^r rEri i 


( 3 ) 'rE^ 3Tf4R)l{l 'ETfTE 'RTIRR’IE rH ''J4 'ETRRTiE % IRHI 3Eh4 HIR 4 'RT 3ET4 'RErTT 4) r«t)'41 'ERER 'E -liH 4 'Rlt^ 
ERET 'EeIE 'R^, 'RRR), iRRrR, ■srpK 'RT lEEl 'ER 4 'R E eIEr 'rEtt EE "R "^ERR Pihcii 'REtTT I 






[HFTl 11—731^4] 


^ Wni : WT 


3Tf^«til{i 'tl4’^Kl ‘sro TffiffT ■'jrfV^iRT ■'1^ '3TO JlMJ'll' 0<HI : 

(^) ^Krf^RT ^ ■RTP-T fw 4TT«T % ■:iTTf^44--Tf^ "44^4 ; 

(73) R'lftfl -qr y % fTTWTO Tt % ^WTH 3T^P^T fw I 

(4) TTr^^srfwft ^'=5^^ "4 ^T-"^ ^ TTfiTTT-^nfKTW ■5fit triT ^ am ^ ^ 

-f^FTHt ^Rqu-Jn % ■4m ^3^ -qp? ^ ^ 347 % ’qf ^ ^ ^ 10,000 4f ar^j^-rl; 

yif^'wO '^'4 M'JjO ^<4 3733 ^ MiHi otii'il pl’D ■hI^ 0*HI ^"1^ (4l'i-^i : 

(^) ^ ™hRw nii<H<tii srft^stiKl %'JTT»T aTrf4=tiir<*fi t^qpi''.'Ft,’IT 

(15) ypilf^n w-IIMlO %tTT«2rR IfRTPlT^I 

( 5 ) 'i^’Ipft ■4 ’TIT % "i|l«l'!jf; ■HBPT 'SnftT^Ufl 41 4T=PT ■HIHI-M 3T«P^T f*T^ 3TT^ % ■SRI 

f4i+fl BTftPTnfl 3T*Rn 'ti4'^l<t ^ 'SR ■^d RT 3TRfT +l*df4 '^. Rl3R%1 HlW 'RT SR^ gKl 'R'’-TRT SRRTI SfR^ "3^% f4i4] hR'iI^'III 
?KT Rifts ■pt RT 3Tf% ■!?4t 1^, RRS "ft* f4^ R^RR sift: RT^ "ft’■f4f^ RSfR % rRr R’^ fsRTR 'SR^'Sit 

*ii'l 'SR 'RSiST I <iR; 4'=ti gKI 'SIFT 'i4i St "SR ’fsSR’l '4 "SR 4i4l % 41 f^HR 'RF ^H'-hFtI RfSRT "Sll '’ft 'fI, viiIhci 'Sr4 

■^1 

28. ftiranr 

(1 ) (i) 'Sift srftlSlftl 3T*JSI tfi4'ni<l [4)41 ftft ift, ■fftRSIT 'Tfs 'RT Ml41 ft)Rid Ft, R 111 'IftRTF r 4'II sift R ifl 'f^RIF 
RR4 R)t RftrSI R)ftll; sift 

(ii) ftft STflTRuft 3TRRI RjftRlO 3TR4 hRi 'RT STRrI h< 41 ftir^n FIH ^11 Rt)tll “hRiS 4 Rsi 'ftiRTF 31RR "fI R(=(IC 

RR4 R)1 RftrRI RiVll : 

'RR5 44)41 srfRohi-O 3TRRI RiftRRl Rll (1 ) 'RT o'^s ( 2 ) '4 ■aRnRad ftft ft^MI "fftRIF 'Rr 4 'RI fRqiF RfRRT RvRl ■%■ 
fell!, R^TR RlftlRiftl STyrfs RSifll 'I' R^irf 'SRRtT RF RRTRIR 'RTF 'fe : 

(R)) '^srftlRirftaTRRTRlftRflftsflTftTRTF'^'^RBlRnTRilFR^.'lftlR'f^fR (■R^RIR'HTl ^siRtR-flft fftRTF'^fftn 
ST^pftr ftl-RT-RRPfl t;'sift 

(15) ftFITRR4%ftiTTlSRT3TTVRf I 

(2) ■Rftf^R^STftTRRftsTRRT'Rlftmft'^lftRil ftft’SRftpi'ftftl wtR-RTRftsiRFli,'fRRTFftFRTtRTRRSTtRlRFFlT 
S®R 'sfl IJftRT ^RI RH ipRT 4 rT I 

29. flh'jf 3T8rar ■ftsftftr SmTTBT RilJ, fftrSRR SlfftsilO 3T8IRr '4)4 'o(I-0 

(1) STftnail'd 3T«!TRT ai4Rid Rnd RIT’JR 'Ril Rti41 ■RfsTRT '4r ST^TTPS '4 R)ft '4r fdO, STRRT Rti41 S'S'iIr SlftlM ^ fftp 
ftRW ftFRTRMT'^ STRRT HRIRS'ftFRTRflST'^, TTBIR srfRRlrd WRRT RiftRflO, RRRd ftlTTSld Rll 4ld<5 '4 'STRRTft^T HIHiRI fd, 
s4 'RRRRF Slid ■Ril' TTldm '4 ft41 Rid<3 TTRI sTRRT il41 strIr % ql'Tii, ftnl TTBIR ylRnaiid 4 Ri^vi fftRT Ft, RiftRia strrt 
R idR'iiRftf 'RTRT 111111*111 

a<i4 'fftr S'H STRftr TTRR '4 '[ftFT% Riy, 's4 D<hi itTRT iJiifll %, “34 'fftftTRR 44 4* 'RRT RiRlR'^ Rialf' RRT R:RI "RPTRII 

(2) Rfi41 srfRaiid STRRT aidRid Rll ^'T-RiRirr (1 ) '^ 3TTt4s Rtv'RI rRI Rift ^'idM ^rri T3R RrI ft' TTRlftsTR 
ft STTRft 4 4'll ■ft HIR4 'ftl HftiTRRlft ft SI jFTK SRTFH ftiftR ft 4 rR 4 1ft RRT '441 STRfft 'ftl RRRTRft STrIr STRRT 

ft WT 4 R|41 Sjnij ft STJTTR fftRT nils'll I 

'’JTT ftnr RRT '*t 4 ST^RTR -pld Rftf fft srfRSftl strrt Riftsift ftl; 

(Ri) 'ftpfl strIr ft T^ftlR'RT'FI rT'RTRT'STTTIT' t'; TIRT 

(T5) Tt41 STTTIrI' 4 ^5RS'fftRT ■RTTTT't' strrt'W tTRIITfRRftl ■ftl 3 Tr 4 H'JITRft 4'flFft ft RTPft 4 STRRT RBRT '-RISIPTR 

W strrI ■ruttrrI strtttt RiTRt 4 4 TTg)^ -rit ftrr rf sr^Nff sttrirt "511 ftHl "314 -rtri 'trt i ■fftrrft 


1135 G1/2002—2 
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I Part IE — Sm’, 4] 


(3)('^) 'Ti4'ql'0 33 Tirf^ ?^'ll ^'K’^TF *^i'4 

% Rm'^dil 'Jiini'^ etil^ FKflR WiRh'IiiE mh P+i^hI '11 ,4 ^3T’’4^ % Ptiffl 

i«icll % 3T*1^iSNf) '4* =tv4'c(i'(] &KI ^ ^HH'fl ^'-j4l ^ i^, TTEE FT^TE ElfE'til'O EiT EE 

arfim ET^f arftlEirfl 3 t*tot EElrnfl et efe 1 ^ 1 


(Ef) xH^l PirnHE 3TEET 3FE WftE eRE ^JIT% Eft STEET Eftft Hiy, Eirft Eft fllOo -srfEftfHd Eft 'Jiiij.'H EET >)'4 
3Tf^<lH''i ET ftPiEE 38 EE Eft^ 3TET ElFI^EFt ifl'll I 

(4) EtFTEft^ 3lfEEETl3TEET Ei4Elft EEfftM^EE EE-Plf^EH ( 3 ) %ST^raTE"ft*t EET■=qTETETET^RT 
{ftElilH'JI 3TETFEEEf^’3nm'^EET3ftEEE^3iqET Ei4e 1'0 Eft E^EHM^E EEEEE'fftET'EmT^, EE "ftETfti EFRE %ET^JTTTIETI 


( 5 ) ETFT fEEft srfEEEfl aTEETEEftEltt Eft ^T^EftEfEfftET% STEETEWFElfuT arf^EREEETlg^ 

ETTFftEEE^Er3f'»ftf^5(TEETEE4lE3TKtE%EE0nftWE4f’^3TEETETTft fEEft Ef?FET E^ ^E^IETE ftf EETEE fW ERET 
t, fEfftEE 22E!'EEEE 4lETFX#t, EETEnTWm% EEtEB'sft feE ETfEETCl 3TEET +4 ei 0 Eft ^TJEftEE fr^ 

EPE 'EFI'il 3^EET ETEEIT ■sEEi fftEEE ETFT Eft Eftf^EfEEf "ft STREET '^■^,41 ’ft 3TfEEiEEiT ’^aTTETET WRETI 


30. ii'il4llri ftf *4PT 4l4 tTSTT ^ET^ ET EftT^E 

Eft^ 4ft 3TfEEEft 3TqET ET+Elft wfftfft ftf 3TEET Il-JuftfiTE EE?fE ftf F#vE ^ ^ ETE EFf ETEET EEC EfttE^ ftETHr 

EftftE^ fEeTT ■trSRT/Eft^ 3TEET SPE ft^ETft EETEftE 3TEET fEETEft TeE iIE % WE % ^ fti tjETE E^ EltET I 

31, TfITM ■MTE "RT-oMej 

(1) Eft^ 3TfV;iEEd, Elft aftpilPlEi hEK; 3Tf4fEEE, 1947 4 RtR EE 3t 4 % ST^ER ‘ ‘ EEfEE7 ’' E^ f, 

(El) 4 e 7 % E)4EiR4f Efr EE etTeRiee % 3t4 4 ei44ik t, 4r f^Rft eetjt ee eeet 44 eerji: 441 % fEEfft 

EFTEE EE WE EFf E^ET 3TEET WE EET T^ET 3TEET EFElff 3EEET ’EPe 3TEET STEEJ EE 4 :je4 ^ 
FEE^FftETI 


(ET) 144) Ei4ErftEft4ET'?Rff3TEET31M4) 4 e 1 Elftf 4 EEfEElERftElE^^EEE^ fEiEft wHeITOTEE 

31EET teft 1«E 4 EETETET, fEl4ft FE 4 WIIN EEET fEl4ft f?EI?EE)', aT^fEF 3TEET <(T?iftE4ftE fiTE E^f 
e4et I 


( 2 ) Eft^E i4E T4, •^EE4FaTWEFEi:F E T E T E E EE4EE4ERmtEjft-OT^EEFfFEinj(E “ Ei4E)K" Et4f 3TEET EF 

E^ t 4^ 44 E 4 4 fEfEEE EE EEl EIPJ, l4ft ^ EEi Ei4et 4 4^ 45 3TEET EE E7 FEPTTEE EE 4 Eipft ERET IpW I 

(3) Eft^EEfEl4ft44ftftTftEFETEEWEEFfEftET5EEET WT4Erf^TO4EE^#IEfEfEl44 TOEftE'gWEE 
3R5rJ5ET%fF4%, Tm Eft ■g7W%ETFJ4^'%ETEft4EET% 4441%, ET4^TfftET'CEEFET, ft%Et-EW 3aREE4TE%EfE^Ff I 

32. 4T^tET 

( 1 ) Eft^ %344EE43TWEn4ET4EeiEETfEEE4Eft'Tft3T3E%%ft4ETf%4ft'®qfEE, ■Ef4fEET3nf4E4ftErEaEEftft4E 

f%4ftETE%f4Erf444 ET8E Hpft S'li I 


( 2 ) ElFTWft4fEEE (l)%4 E4E3T3EfftEftE^FftEFTEft^ 4ft3TfEEE43iqETEi4ET4ft4TETaEftftF^%%ftEETEE7 
Eft, TT^ ETEiR ET ?Ei Eft 4lRi ET "371% i%4ft Eilft Eft ■SEETMET e4eT I 

33. ftSfcF 3tf4raR4ft 31sraT -ST^arfft % TTOTT 4 7hl4*R 

( 1) Eft^ 4ft 34 eEE 4 3TEET E4Ekft ERET a44EE4 ETfEElRft Eft R^ % fEET Eft^ lH*EHl4 ET ft^EI^ 3Tf4EEE 
T%ETR E^ft eReT ET Eft^ EETEEE TcfftEiR EFf e4et ET 3TEft EFEH 4 ET 4% % f%4ft 3RE STfEEEft WEET EiRerI % TH<-HH 4 
3TIEtf% ft%4ft EET ET ETETR aTIEftETE 4 ETE EFf "^ET : 

EE^ EF EE ’WeEE f%4ft 4ft EE 4 f%Ef4lfft3rE ET ETT^Elft FftET- 

(ET) 3Tf4En4 EEET E)4'i|lft ET 4%% 3RE f%4ft EfEEEft EEET ^+"4^14 Eft 4EirH'ffE ET EEpft Fftft % EEET ET 
ET f4E “iPta 4 FTFT Fft 4 4% %ft 4fERf TSftF 4ft Fft ■3E% E^ETE 4 ETEftfftlE EEt'E FE 4 Pi 41 ^ftr 3T4ftEETfftET 
TTfifft EE ETEftER; 4*4 


(ET) 4% EpEEEftEf 3TEET EEfETfftEft % 4 e FIE ^EEftfftlE ETETTE EET EE Er4 ETETT ETEET wPlE^H ERETI 





[’mill—4] 


’TTOT 
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'ST’m % sKI fqc;i^ ■^i'hI'jI'I ^ ^ TT^ ^1^ 4il'ii I 

(75f) ’It STf^^tilfl ■3T*1^ =t)4'^l(l '3^ iJs qiirl ■^[’l+iO srem 'ti4’*(i<) f^+fl ’*T^-i’l ’TT li**i Os 

°ii^^ srfti'ibiO sT'mr ^ f’T^ amtm =hVii i 

34. 3T^qrEFT 

*1)1^ ’ft'^Rn^tii'O 3T<!mmf^nft 4'=h sTtft’i3rT% ft*11 ^ ’iihciI %feft %f^iti 

3TfV=t)i-0 'n *tit^ -amr '^iFft 'S’m 'STmnrTi ^ftr irmT 'A'li i 

35. ^RT 

=til^ ’ft 3Tft44iTft '3T>mi '4i4'^l<t fT^Al’T ■?nftl=ti|ft ’jH STJJTftT [si'll fmft ’ll TT+iR dq^^V'4 ^ "'jf^ % fcli^, MIf.'lit 

f4f»i -qr ^41^ ^-smt-mimi Tft ^ ^ ^ ?nfim’T^ 4ffTT -pqtqnr 

qift ■qftnr"qr ■si'qi qi^ mI'Vii i 

36. TIR^ sraff 

arfqqqft 3iqqr mNift— 

(qr) f^TO [stiffl ^ '4 Tprq ’ft qt^ q^i qq ^ qrqqi ■^, aitqq ^^Wt (^ 5 ^) qr smi qqi*ff 4*ifm 

qiPX fqqft’ft qq^ qq itqi'qrqpT 

('?3) 3Tqqt % qftqq fqqft qiqqi sftqq srqqi 3ipq qqr^f jh4i< 4 4^ sffq qy qrqqrft qrftqr qq% 

qr^wft % qrqpr to to 4* ■^, toq srerni 3?^ q^qs-f qq tofr to q ■^; 

(q) qtotomqr qr qiqqr to toq arqqi qr^rqf qq qqqtn to qto; 

(q) to qft iqqqr if toft qitoN«fi' wm qr totoq to ton 1 

4Jtot*iqi; 

^ fqqq % y qto4 % to, "qtotowqpr” qtoi to4t'’qTqqTqfto(to^3ftorq?Tq, toqto^^tofftoto, 
armqqq ^ ^ to to to-qqto to toto %'^'4 snqTqq qtoto >31^^ to tom, ’ftf) toqtottoqrqRq 

m ’fqnq qto arqqr sqqqr qto qq qqqir t qr to qto qto to '^nrft 1 1 

37. toq qqft^q 

to toqtot irqqr to to) to qr ftoft qftor % qiq tot toto qq to to toqr i 
qqtoqrnq; 

■^fq1toq%qtoq%fto‘'to toto’toq^WT: a^qqrarq^qe^q: to totoqqqqqrmqin^ toi^ q, to :— 
(q^) tofto’to to q^qq 
(qq) tor qiK qft qTq ajqqr srtoq 
(.q) tor qfto aq’toRTqf 
(q) to srtoteT toto -qqqr 

(^) qft^ arqtoftq qnftffq;'; totqqi arqqr fR-toqrqr tor h'jiRi qq arrqTq i 

38. totof 

Tq q’qrq % toto ttonto % ^qlq? % ftor, anr qfli arfqqnft ar^’m qqftot ^ ftorto qn qrtorq qqqr ^ arqqr 
tow, ■ar^rwqqr sTqqr ftopqqr ivto t qqqT to 47 fto % to toqqTT arqqr tofi" -w^tot ^ qfto^ qq4 qqqr f aT'’'rqT 
Tqqqrrqq ■to qq qrqf qqqr "S' ^rqqr qqqqq % ftot qto % to tot t., to ^ to v i iftqqi -q' q tofr to 'qqqi ¥rito qq tot 
ftori 

I. 3lfi|chift 

{ i) ftoq qTTqr ; 

(,ii) 'q qq") q’qq toto qr tor "toT qfto to «qqi; 

(iii) qqttoi toqmq : 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(i) etiK'Ji ^’=t) ■q^r sttRHf cir-i "^iii t?! ■ 34 * 1 ^ styw: "3^ 3 R 4 wh 

(ii) Pi'qfjl "SRvtT ■R 'titfl ar^FTT TFPT-ER "^f Pf-^N ; 

(iii) aiP)qi4 ; 

(iv) '^ot'Ki'fl, "ssit 'Mi41 Pi4|'J1’1 3t 4IR3T "l^n fcl'il ; 

(v) h<;-^Ri I 

ri*^Rnf<an f^pTTR % aiT*} 4f Tirfel ofilfe 4 -nfl HHl WipiT : 

(i) f4)^arfi^^iTff^"3^■'n^7i4f%f^ra t}t" fft, pT^tfRf^'HpfFT'TTTw^ 

Hi^ % otiK”! <<4i airflF^ ^n'i^n&'4T ’d^'^3T ; 

(ii) ’^WTFIT1*T "'E "4 ai4l"H % aTTER RT [4)41 arflRiEl % ^n-i Ri) EER-EH 4; ex 4'=t)i ^iHI ; 

(iii) foh41 aiRi'W'O 3^42 Tte aXEET E^ 'f^ET%) 1 ht^ EF (4ek EE^ % ETE ^ EEETT %, TEimiH'E <+)|4eK 3T<!TET 

ylRpI E ^'11, ET^ XTEE 4 'fE^R En% % <4K 1^X1% RlO, ER aiEV'H EPTF Eiw ; 

(iv) heIhRi % foTOI ExfiTEE artw 3TEET ax^^rTXrfEET yfsnEiaff % Pi^ixi41'ini % T?I EEXETI % fETR Pti^l 

aif^'+ii-fl ExI EFIrPt Eli Xt^ET aXEET TEpifl EiXEI ; 

(v) 3TEn<. 45 ETE^'EXTEHiH'E ■^'4 Eii 4ERX^ PtitHl arRlEiixl EXT^ *m<"i Pi’^tpl il-sETEX ^ex E^t E<\8JE 
% ET^, EXT '3’REX '4^ ET E^ % a|4l'E XTE^XT ETE ET EE EXTTEfEET E>K''il EXI% aXTEXE '4 SXXtEfEE ; 

(vi) 1%xftaxfEEEEEE, Enf^v#lJ^4TETE3EXEfXEl8iITE^%44TEET3TE4'EXIE)1 e 4 TTEf ET Exfl E^eIWePe 

% pTETEEi' tEEEl ET aii^xil % ax^XTR EXT% NwA 4^ET EE EX ETEIE4E; 

(vii) E?r^ arfEEEXt Eft EX 3TIET ^3TT t Et EXt4t ’JIE EEEE 4 ETErETf'E: 

(viii) EfftTEn^' e4 ^ET e4 xtetIet : 

(ET) f4TElxT(ETEETETXK% 3TE4E%3TNTET 3EW4TiX^^f^EE fETx43TfEEE4E4EXT3T^^ 
f^E4i i^E4 fE' ' ^EE lETETEETETETEEEfI fE T |rikl E47TET4TaTgXTTXEXT4EF4; 

(X3) IETeI XXf^EI ET ETXR % aiq'ia IE^EE IETET arfEETlfl e4, EXT eIeET ET ETXR ETI 7Rff % aXJXTTX; aftx 
(E) ETEEl % ETE % EE 4': 

M<E1 Ef4^'fEfEEE%X5v^ 1 %EE-<a'J-S (ii) 4 (iii) 4 fEfE4PElEix4 X5t4ET'5^E^ETET4ETTEXETE'&, EETeE axfEETT^ 
EXt4t% *44 RqPaq 4 *|f4q fEEJ J)iy<1 a^X e 4 15 P^ql Evt 44414^ aTEfEETarEfE EEET4x4 ^4) ^ STEfE"4) XWE 

ETflJTilO 4 ejx ET^p % 3REX EETE ETT RqflSq' EETE EXTJE Erx4 ETT 3TEEX IeEI ETTteT aftx arfEETTfl T5TXT EXXIE f^TTJ'ETT EETE EETE EX 

Ef4 E4t iff, e4 3Tt4xt HiRq e5x4 4 ef4 xwe arfEEnxI 'stxt Ieek Ieiet ettet ; 

Exrg EF fF EEX f4f¥4^ e4^ E^ ETEt4 ETT e 4^ 3^4x1 .EE WT arfEETl^ % FXETW % ETE lETfX3E 4 f^ET ^ETtpTT 
a4x Pi Pan EE 4 3 Tt4e EE aifEEiiO e4 14e ^Et 4 % ETE 4xTT ETI4 ETT^XI HiUn fETET WEET a4x teTE 44 e 4 'ETTJ74 DiPp fET Ee4t 
ETXT 3Tr4E axEET ETixlEl EE ETX4 a4x ETEET EETE E)X4 % IcEU, Ee4e 3TEEX x4 : 

^ ’T) EF eI" f^T e 4^ JilE ETXt4 e 4 arTETEETET 1^ 4 eI4 : 

ip) ) 44 EiHtil 4 Eft ETETER fXN* 41 fI EITET %, 4fET fTfEEXTE 3TEET EXgfxEEf EE ’’RF EpTR EE FEET Exft XXEET 4; 34x 

(ii) 4 et 4 3T4EEe4 e 4 EEXE EETaE Effep T!n4 fETET 4 4irR4 "34 ETETER 34 x 44 EETTER ET Pep fETEE Et4 4t ER 
4ETFTEETt; aftX 

(iii) 3TfEETT4 4 EE’IeE EETET ETTTaE ETftR % EEE EXR4 aTE4 t4e EE x4e?T 4 x4fEEX ER 4 eET 4 I 

n. ERfrgrt 





[HFTIII—■aTO4j 


MRn ^ TTSprST : 
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(^) fc^q ^ 

(i) 

(ii) ■ 337 %Tiftif a fwri 

(iii) 6 ■'T?^'^ 97^ % T75HII 

(^) ^wsnr^fc^^ 

(i) ^prhT; 

(ii) 

(iii) 

(iv) ■337 ■»TR^ ■^rfir 7?3m'^cmR 3TftT^fi?R ^ Tit 2 ^ ^ arfiTWT 3T!4fif TPfT 3TTn^ 7<n; 

7W ^ •4’ '^; 

(vj ^^^^75rf?7r^n7^W»7Pm%7^3nR%f^37’!7tT^ 

( vi) siTill'MT'fi ; 

■47^ ^ fjp 'sm WrfTf^ ^ PRT^ ^ ^ arr^ 77w % ?7?nw 777^7 tt ^n77n7 afh: 

^771 37l<(S!i RiRao aflTlM ■'T^37ft*f)l^l ^ F<^C< jll^ % mfld ■flf| '4111^77 'Jij-q jTHPi) 377^''7177 3il^H 

'37'''7*77 arTTT'Tt ^ (ii'-'S'l aflr 37'7-Tl <+!'■(,^ ■% S''7f'<l aT'TTR '7^ : 

^TT'TJ ^ 'f^ *ii)^ '3ti^ Sti<(^ HtO '-^f^ 

(i) ^ ■m*77=if •^' -27^ «Rtn'^F7 »7t lit ^777777 1, fspPf’^'777^ 37e7^ «rctf7^ft ^ ^ ^^77777 ^ TTStm t; 

(ii) #?r-^3Tr*-7Wi7^^^7T7'’r^37t^flfe7T^f%^f f^7774'3^ W«777afi7^'W!?77%frT7TfiTPr^i^(;Tr5-^^ 

^■'5B?r7 77'7rt; afi7 

(iii) arftTJfn^%smart ’Ttfei% 37^ ^ar7%^ 7 ^^wft'=f:i 7 ^%qT 7 ^ 1 

39. TJf^TJT 7RT 37ftrr!7m 

f¥=r7i7 38 ^ aiFfWaTf ^ 77OT 377fq'^ ?I77 F^TTl ^ 77SP7I71: 

m: t ; 37*7^7 

(73) ^ aTfiwit 37S7'!f7 aTrTTrfiTTf 377^ ^ 3f77F77 '^'771; aT‘‘7^77 

(V) ^ 3Tf*73n7t •37«n!r7 Wi: ft 'W f; 3T«7^ 

(■S7) wi ■fWt 37=^ TTTTm '377^ 77*^■3i7?77 a7«>7^nft«fi >77,• 37''7m 

(^) '37777 3S % aT7r'i77 '57fi»777 ^ ''Tim ^77^ WJ ft ®'7'!rf:7ft'77 'Tf^f '77 ; 

^77^ ^ % fqft'qq 3a ^ ^ arfiTT^ ^ 77^'t ^ ■5777% % ^TTTT'ff ^ A' aik 

% 777TST ''TTfl 7737 777777 f I 

70. ■3rf7^'% fc^l* 71>|fe}ff'5)T l7ry(4(lMl'1 

WtW 38 % amriTT aft7 'JtI^ '37t affTR '377^ '377 7jtS377, 77873 37f«737777 11177 fspTTt '57f337777 377, ^ 377 
aTftT35777 7^3f7'^t f3i7737f377S;3jfsfi'31CT'5777^-3 37t3^f afr? 374373 % 3737^ ~q' f377ft arfwfi 37t 3 i3 7 [3 r f'7 r c7 37) W7 f : 

33^, 3?“ ■!%3873 arf^mr, 33^ 373 aTT^IfiKt 33^3^3 77377371 ^ 37 377?. 37f 3<3; ff 7 3 7 TTfgTT, 

=7)l4(rt n^3l aif^l^hrCl "3^ ■Tlfifrl '377 773771 f I 

41. 337137 3Tt3I 

^ f3p733f '^' 3H77 3777 l!?r^ fli 3t, '3ft; ft7f3^ % 7^1 a7fV3777l 37337 7737 3Tf33)7^ -afft 7737 3743777 ftKTTl 

'33373'3ft3fft77T33 3 3T77Tf3T f afft -37 -ftlTTST ar3?ir77f337 3)7^31^ '577733 3ft 3731't' 37*17 371387 3ft 773 'f37 3!'-3f aft73777c4 

3ft 3f7ft3f?r3i 3ft ''3H A 7733 ^ 37:73 3if7-73)77l, aTf3337t aft? 3 t 43771 Tftftf % 333 A'. 37''38T 3F fftft?! ft 7737777 ft ftp aftnftTT 
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srf’TORl sfn: %1qT^TTnp;Tti 5Trfrtrm jpfR 

Mm 40 % MM M TifM M '5rfMn, Mtr ^ mt 'Mmrt % psj e Mfl i 


42. 

Mmf ■^'% Ml fti M m ^ #I w ^mr t M srfMM 3? >'TO 


(i) ^iRTT 3 Mr pftett 'f M MMiifl 3i*i^ st^rtwFt t?mt % ■si'iT^ ■sM 

ST^psiT -STS^JTO M TIR ■R', ST Ml M 'sira liRT ^ Ml M ^ R'4i^1 %, 

stMiI M MMp ^-jil 'Ho 4>4! 'irrMT 31 ^ 4 ^ 34 ^ Mn jrfM4T>i "Mr^ 3T'*‘^s3 


(ii) M M ftM R4 fMR m % «rn^, ^ ^ MMrfr sr^VTTRfM 

tMM m Til ■5t*ET^^TmiT mni, ^ tMtii mm mm M -m Mmmi M ^ msmm 

T^'me fMp M ^ m M % tM Mg MM Mr mm t M m Mff47T mfmRT mm MMt % IM 5 



(iii) M%Mpm?TMn miMmmM^mmmfmmi, Mirfmmmmim, ■5mTmmfMiRmM%mm, 

M m f M MrfM Mmift % fMs •mj^irafm iMm ■mv M ml MM '5^ Mm % MM Mm 
fmmMr Mm mr^ mm w MDim M %Mtm mMn mmim ijm MM MM MM M MM mi mM 1 1 

(iv j Mm mfmrft mmfl fMM msm MmM M Mmt Me mr fMM mmR MmM mM m M fMr, MMM 

■rttMti mmm M Mmi fM mmi miMi m®mi miimO) MMM rnmen M, H'IH % fM frmR f=tmi mi imm % Mr 
fMm 38 % mmM mm '?m5(t) mm, mut 1 mm, Ml M mm mm j m %MM rnMn miMn 

M m m: Mmr "M % mm mmR MmM IMM m I 


M'^lgTETT; 

M^mfMMmmMMmiMf^MMmimMrmMMiij^TmfmT^mMm, i988Mlmn3,i4,i5MT 
16 ^ Mt'MMr mrrofm 4mm 411 M fm % mm mM m^fM 3MmB M frm, mm w Mi ^1M fMn t mm m^fM 
mm m 'smM mmft MMM 4:1 MM 1Mn mm MMM 4n Mm Ml fMi 1 1 

43 . 15 MIH M -qTMM^u 

Mm % 'Mmm mfMM mm MmM memi MmM M ^ m^jM % fM mrm Mi Mf MM 1 

44 , MirfM|f^ M-i^M3T5MMM^RTMt 

(i) M mfmifr mm MmM M wm % mM M IMMiMm i fMM mfMMn M mpj im m M t M 
mfMMM mr^M'TRPi Mm’^inirnfmMi tM mmmi 4 Mm 441 Msivi-fii mM miMMMMMm 
MfM MM M Ml M mrm mim i M MMM mfmRl mm mMut mMfMn Ml mM M M mmfm M fM, IMM ''piro 
MMfMmrrMiMni 

(ii) mfMfiM mm 4i4mM MM fMs m^^nMM Ml M t mMMMn Ml MM Ml M M Ml rnim 

4TTQ711RT^ m’^^nMMi rMM 46iM MM fM 4 ^ Mi m 41 mm 441 fM 4 MM mrniRi Mi M 4iM Mr mm ti mfM miM 

1 MMM mfMM mm4 tMM mfmlMMi 41 MMmrcMn mk/mm Mmrm MtmM 1 MMM 
TjTi M mil: aMm miM M MM M m mr MMM dim % ■gnmM M fM, M ^?4iqT Mi mi fMm mM M M M M 
ME mwi %i 

MlMmR ^ Mr TWH % 44M4Tm Ml mimpm MMM dim, tfrjsmMm 4iiMMi % th M% mH mmM 
MmRl m 'mfM mM M MM M m M M. M MM? 1 diM mu Mi mm mi Mmift % sMtm miM M m^mR 
Mil 
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45. 

ofi4'qi-0 ’4^1 'WT*1 wfln'tilO gKi Picif4n Rh'^i W TRi?n % I 04 f^ci'Mi % ^li'i, 

'ti4'qi'(l 414 ■'Til ‘j'liK! ^ fl'ii ; 

1 . 3ifint)i4) % hih<4 — 

(^O^JH^rTT 

(i) Pl(4*H ■4 ^ ^ 4?PT ■SFn/3 ^ ftM'Sn ^ ^ 4t TTH >41 ^ 41 

W^tiK ^ 41 I 

(ii) "^il 34^44 % %TT;— 

C"^) ^JRT f^MFfhr^ 'Jipdl '@"?fl •S'lH *lc4 444 ^ 1/2 41 ^ ni'flo '4 4^41 

S4II 

(43f) ■hH; 'jiIt) fWi^l «ii5-0 ^,41-41 5 i<i '3 ii41 ^ 7t 1 3i'i4l 414 hp 14 ^ f4iij_ 1/3 344 r'ic4'>i'i vIh 

1/2 I 

(TS) 'iT^ 

r4ci4'i 4il 4'^'4 ^Hqr*4% Rhu 14^4 ^ wl.5*t-.< '*TW?T>4T 'TOl '44 '’4%'^. ^ni ’’IT 4|yi f^)" <a'JS 

(■^) ot'-is (i) aflr (ii) 4 r^Pif^''^ ■f' af4 «lT?i ^ ■'IT ar*!^ '^rfl'^ ■% arf4^>rrfT4l "tt ■'tt'^ftfit 

'Jlli<!,‘ll I 

2 . *4'ofTfl%TnTTTj>4f— 

(^) TJfT ^fl'1 

(i) 4 Hf<4 "FfH 14)4 "^TT 4^-1 '4)1 1/3 ■^ ^'4'qi(i r'i4«<i '44 nn1<a 4 ’if-(4 ^ tft *n ■^ri^ f'Jt)^) 

41 “jraR ■Jifl ■ 41 1 

(ii) -44 amf4 % %T1— 

(^) '*Tf4 t4^ "4^ ■ 51TT'f4'Tnf4i'?^ ■^'44 ■'Jti^l'i^'41'3TT1/2 ■^ ^^'4i4'8rrfl f47w^TTiflGr "4 

TFT err I 

(TSr) 1T4T ■T?'qTTl ■'^ TT^ftTF 4^4 ^k 1 ar'-W^rTT^rf^TT^TTl^l^fvC^^ %W'F 

44^41'^1 

(TT) ^ 'iiR ^ ftI 44141 T?TT44^t aftr w iiTfT^lFt ?Tt f4r ?;4^ ifr -qr ^ 

'^iMj '4 t 4 ^('^'41 ^4 R4l<! '^4 hiFRi ^ ni4tsi *i4l4l arsT^TT Pici^i'i % '«4n? i<4i ■'t4 '4t '^iIa '41 41 '^r^ 
■4 t4j aHi ^icnfl '4. '^li'ci 444 ^t*4^t 4 arp^qi 5t)4''=ii4 4> 14^41 hRiRiRt^ ^k'^i 'i?fl ■'^44 tt^ 
'fItt I 

(T3) 

Pr^r^ '414"^4 atqfiT'4) 14'/. I44 h h41 41 * 15 * 11 ^ httttt'TT at -4 »t41 ^^ ■^ttt"'tt'4ttt'14 

TTJ^(^) ^T'F'nsr^(i)-44 (ii) (^) 4f4f¥l4^f "^^’’TT3T*T^F41^%'qi4^ilT4r 'tt'wi^'tt 

CI'll'HI aii^'iT: 

TT^f4 41 ^ arf^'tiiO ■'TT'^)4wr4 tw n^n Tpnri ^14 'jfit ijwr >ti'<i ■5FiT4 i?! fIti aiq f^i 
aiUJI-H ■^ til'i'JM-''T^ 'Ff4 ■J'TTT®^ ■^vU '4 ttt' 14'■^ Rtitll apT 'TlaFnT, 4 41 '^FTT %: 

TT^ ^TF aflr '14 '44 Pici®i'i '41 atqflr 4'4m 41^ '^t4^tt 4 arml arRtqRni '41 arr'^ ''j4 qi<l 4 ■'^npr RqiRi'jTi 
Tfr '1^1 '4'3 Tt 41 ^qiPi'^fri '41 aiOo 4 a4 4l^ '(jaim 'ttit^ 41 'f4n '^I'i.'ii I 

46. f4Ft^4t3T!4U3^lT M|41HT TRT Pl6<4FT 

TTSiFT xif'H'Tii'd, 4s ^mrl TnPT '5TT atistiq ^ 41 '14 arlmiRl qi4’qi'fl 4l •j'jiki ^4 aflr ^tt 3i44, '14r4 

^ RiciRin ®TT, 4 l?/|i< Hn.cilietqll '4r a+t^ 1^4 1^4qi 4 fri'< Mi'fl f4qi 'F4 i, 4'4^4a4TT4iI ^pTFH 14*11^31111711 "''IT"TFI aftr 14'4!T 
TT^R Tiif4Tii4 aRT*iT 144 t4tt 4 4'4tt 4i^ an^ ■^ijtI'^ 4114^ 'snrjTTT 14 tt 4'4 arfii=M<l q)4’^i<l '4 f "04 'j^iki ii% 4l 
qiM<i <tiT^ 414y,■3TT1R ^I'li 'H'^'ii I ^ 3T4414TT4'^lTR44arf4^i4'^'^T'4iTTll4imT44'i^,'4r'4TTRfiinT'5nlm)4144'^, 

R Ricii^atqltj'^ai-H>:iT4'4 'mn'nm.'ii■34'4^ail'4qoi-Ki "'T'^l^TT'mi'Flt 
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47. 

(i) =t)4’^i-0 '5Ft "3^ 3REf3 'Jii4 r*h41 3TT^ % 3l41c^ arf^'+K "ptHT 

rf.cil ^ 4'I ^ ’5f'HTf%3 ‘=ti<cl ^ I 

(ii) 3TT^ % ^ 371% 3n^ 45 f^TT % hIcE % 48'4'3T4RfPl 

% HM ^41 Cl Mcq^n jllTfl I 3iHlcil'H Sim!C l ’'IT 14<41'II -sfR : 6 "TSt^ % 4t3T '3’T^^ 

■iTFtTi wd ^Ttnn 

48. 3l41cfl*< yiFilstiid 


3H'41<rl : 

(i) 4l4 % Hi+H 'Jiiy.'il 'JI 51 3TK£ff8 Pi^i(i'=4l '*Ft '*4ftR I 

(ii) % -qm ^ ^ ^ 3 F!t 3Tf’-4^ ’jnfKfTRt 1 1 

49. 3E^tcT^34^^ 

'PlHf4lR3ff arfw-sff W3 ^IITII : 

(,"^) 'W rciFon ■i^H '4 pi'Fl sIR' 35 aTRTpt 3 ihi "R ''htoT jiiij'D sfR 3T3nT?5T (4 wk"^T 3Tf?T?r5 ^I=<:i«3< 
tRtIi 


(Tsr) (4 s|<' 4 3?R'®TF^TtfIT’?f5t3®T'FFT4f 'T’tTHt I 

(5) aiRffiim TiFn ■#tI i 

C"'^) ^ o'Hnwi'IO "R Pl^<'l'=4i tH'-'MlfRlT -Ifl 'IIIC'II I 


3TKqm V 
3ltT 


50. 3flR ^ 

1314P-i' h*iT■%■ 5rra’^r%% 3 t wr^Rr'^tRafR 3 % f'ti'Hl arfu^iRr'^ «t)43i0 'St^'jrTifR 'ifR wr^4i HeO^ 

% 3iPi*i «t)l4 ■f^'TO 333 Hlp14 liVl’l ■ 3 ! '3^ 4)31 ff^R 3fR I 

51. «Hl(^ 4il 

(i) 3#13#^ 3i4’4I^ 3fI^-W3 ^alR 3%3^litR'^'tR3TEr3T^ 

(ii) ^3Ft^'^f3^aifq3iT^3T 3^43 l F) % 31j< ' if<1 3Tfe3 ,'3 l 4 3ftWRT'^' 3<gi^' l ) 3?l3RR3'^%3afR5%TETF3 
iR 3113711 

(iii) 44 srfR^nR■ 31 3i4'3i4"sR Hi3t4Rii+HtRl 43i3)ici %ifRpr" pI ^lol ^n-i alR 3 % R?j'V 3T37 ^■Ret"Rtetttt 
^ '3144 I 

52. R^-Tjfic; 

P+icil '433313 R -ati '4?f33T3 Hr-F'ti ^3T3 R* Rqi 'spR fqPiRf3T3fR "Rr TT iRR 37 R33Rfi5i 3t3,R3 pi'il ; 

377R 31 ■fRi arfRohi-d in qi4'qi4 ITtRt iRR q|cafq3. 3 RR 3 ‘Rl '7*33 "37 33 ^414 "^fi 33731 fliRia 'nR 

37T3ft3 'YVm r-n-H H?1R R '33 '^3 I 


3TS!ir3VI 

3^3^34 71^ 

S3. ■Rj MohK 

13 r4r334)' % 313*341 % 3773413 3T ^R ' ^ I T] PinPHR^T I 3337 3^ % frin 313 3131 ; — 


(37) 

(73) RlRviNohU 

(3) RRnR^^ 



['mill—’sr^4] 
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('^) 3TOTmT®T 

54. 4vr^ ^ vif^ yFH -orfM^ 

'4it Tlf^miT 7Tfff>7 TnfV'MO ^ 'yf'ft I 

(i) m % '(?'M Ilf] f^'li ^ ^atifll ^ I '3i'< [1^1 4)t 3ir^qi4(ii eVf) TTf [2(1^1 mI x4iI<^ ^ *17i 

“H<.^ <5+1 <q(5 oh-(.^ ^ TflPWjrft %'TW ^rftlTT ii" I 

(ii) ^Kl 3ft!|fl '311^ ■’K ■'R'Tt^ 3rft<<Jhi<l '’H '=fi*l'^Kl ^ HifV^i'O 5l<i 'til4 ’’TT ^I'i^ ^cii^l +lW7ni 

t; 

■'TT^■31^1 hR^K^ SiH ^l^ic4*l tliii^ 
%f^’f^‘m; ■ar^^'TT^ ■^’TRtWt I 

56. ■^^’WR 

■'IT 'l4l Srfl^'tilTl 'ti4‘cil(l, TRT ■fe'![TT% •aRfKTr 4)1^ ■'Jnfl Pti'll 'I4T '^, dTll WPT ''TT •^^cTl '’TT 

mm ^ii['[i ■'Jnrr tt '^Jn% r^-iin vi i 

57. 3ifll«tiifl TJT 4 i 4^|0 ^ fpll^ 

f4<H*m#T arftr^^ ■^r 4^4 4it ^ ■4 'Ijt'^rO’ '44 i 

58. 3IR.f^«<i -git 

(1) 3Tfq4)l4'4T 4 i4'SIk 1 ■I74i%4l''5T'®r4‘4 ■'Ijft 'iritlf®44f'TT 12 4^4 'RtTO 443(144^4 45 TRmrf : 

'f^T Tj 4T 4TT '4' ■^ f<T4 '4 srftRi' 44 3i[4i 17*14) t4 ■^ T7^c 4 ■f; 34 t 

HT-^ ■4F ■sfrr ■% >i<rfl T7I4 3iq4)lTi '4T4 ftl'll 34 t ^44 '5TT 'i'T "4 'JiVSl 'Jilt'll ■[% T1[45 '4TT '4 iH^ mP^tP^ 

4^4)T Tf: ■ftr7 3Tfy4) I 

(2) fWl3Tf4444^' » '4 r ri 0 ^^tt4444t% % ^ w 5 t yp'4r-ijlrr? ai f q rf vi ' iK3^ ^ 44 4 ^i ^ ^• g ?44^'4i'? tt% 
'HrT-%f^-iT4Tl^44-!;T4 TH4r:^Mif44; 3TmR'qTT34444'#li 

(3) (4T) 3Tf4444%'4m44‘f4^44l-)ST'444'3Tl4; 31I44W4: fj5t3TTT^-i444'44TT4^4'3TT4^ 

■'44 ^>4^ ^ 'flue'll I 

(■Q() 'ti^'HlPI ’4 P^iTl) '4 JTl^) ■Jim'4^ 3ii°hR*l”t) '^^'44 'h4I'<i TT *il+il'0 ■^^’4 

HR^iPna P4)4I '^n'TT4nTTI '''TF “Pl'iiPl I^P’H'HH 60 14^iPTn 4T4 4 Nt 47441343lfciR4n sT'il I 

(4) 3TT44444T ■^m-44444 (3)(^) ’441-f^tlffTF ^ ■W=m-62 ■%■ 34 t 44 34447447afR 

P4Pl4^ 63 '4) 3 T?t4f y ^Rl '4) 3Tf4iT4TT P4)*4 3T^ ■5r47R 44 '4)' 7714 "mt 4t *1=1)41 I 

59. PoiVl'df^'hlT 

(^) PTiTh ^47 Pq^ciif^ctiK 3lfSR■^HTTft% 

(1j 3rfw4^4i474T47^''J^'4T4^% 11 f^%4?nT''^4)fm47fFTTH'4f444Tf*T44T^44 4T4F4TT : 

■trt; ■4F ■RfT "441 "47 ■snr^'T 4 'tt '47 t^^ttf ■*TFt4 ■'^ ■^ 4 44^ f444Tf»-R4T ■^fP ■^ 7t4741 i 

(2) 34m^-JR^ 74^f4774'4'Tm37174^34%faf^'mfwT'^4475^44^1^1477 447n4f44FTf447R 
■^ ■qiT "mf ■^tft I 

( 3 ) Pq^lniPRoMi, ■'TT ^4 Ft 4 41HI aTpRahiPl ?|gl '44 3T4f4 % PmI^ '|<1 MlRi^Pociqi 474 'F4)FT7 ffl'il I 

(4) 31 ■RtTTRTT, 1989 ff47 180'Mf TT47'44 3T4p4'47%F f4!?>Tlf444T'^ affn 7 ?h 44, 1990240 '3T4fq47 

447 ^44 ■f44’TTf%7R 74% ^44 "'41 TT47?4 ^ I 
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(13) 

(1) arfkRTiff ^ WO f^'l'iir<TOR ^ 3ii%WT wrdisr w wror 
sT^tftmt I 

( 2 ) STT^TWlt ^ fit'll +1^ ^K'-il 301^ pTiMi '3II ^4)41 % (13)(1) ^ dn^lKI 3T^8in’'JTI i^T 

Riritf I 

ITSiR UlPRRilfl ■?R RRT IT^ f 1%Rife? "RMR RiPf RT Rt RF 3T^8?T Rit TFORT 

rR ^Ricil % I 


(1) a?i)lRilft RT '+i4’llp) % rIhI-O 31RjH APsotiCI fe? Rfl l^l Pti''-cri, 

Rit 'Ji'iR-O 3fl? % 3RR -^f SicPl - 1114 ,’!) I 

(2) (Ri) yc^Ri ■'^■RTF% ((1(1 5/3 fe?'300 (alii 'RTF SiHl 'Jim.'ll 'O^'R?? %fe5T 

3^ Oit sPIhi-O ^jl/PirbRid ■fel ffer^ RF f^T^OO ■feOT M'li ^ I 

(13) 'MIricI ffer^ arfRctii'O 'Oi 'ooPrr) "^oTfejR orri' t "or ow? 'oo ^ rtrit % feR 

i^RiPi'^jiri 3fe ■^TTR-'RO oft nlPlo nOi ''pf %feST Hi?! % Ri>( 5/3 fel^IR^ ’IRIT Ofe Oil 3?^RfiT ^ 'One'll I 


(tj) jiq fc+)4l airyOirD 'OT '+)^'e(i{l 'Olf Plqi T3FTT'OTOlsfTO ffelT^JncTt ^ RT^OTOvTO!'^''Rife't'ITO'3R %fe(SR 
RTP^ ffer^ (1*11 ^ tzirt ■rt Rial'Hi fferi rrt % rt ■RRorf iji?j ?() 'nf'!', % 451 ^ rt^ %i^ife rtf % fer rot r^Irt ■'J]4 %feEi! 
■RTF '^' 5/3 fef RTI "RT 'otRlff iJjl/Pirfe'Rd 'OTt 'RRT 'Ofe 'Ofl -ST^RfR Rt RTfet I 

(R) RFT 3TfRRTTTt RT Ri4RTfl ^ 'R^RffeRl RT f-lferH -sfit ROpR ott felTlt ^/^feSOT ^ ^'' ‘-TJR-fRRR’' % IfR ^f 
hUI ■rrt '^, STROft ®P1hiO ^cjg1/^Pfe=tifi 1?)% R? "RRT 'Oit 'Rf^ Rlirfl <}RRi1 otRlft '^^/'^PfORR 'Rit STpRORTR ^0 

%3?(R»fe'‘TJ3-'ffeR’' 3TRfR%T3:3T%3T3TlF«i RTR"ReT fe?T URIRTT ; 


RR^ RF ■% iPlHPCt 



3RRft RRRT fen ■% 'felR Rpfer RTt '51? RRTlft : — 


(i) feVOilO RT ■RRfRrft ■RTRirt '^^/^feORRRit 3?RfR'fepT ROT OPt ''jft Rffefe-TRT 'RTRT Orfe RiT RTR"feTT ; 
■RR^'Rf^ 'RfROTTft'RTRTfenPt'RT^'^'^fOT'H^'fejl'OTtfe'otRTTt'^^/fe^OTH'^^'^'ffeft ’Pt RTR %'ifeR'^'■'TTt Rffeffeoi 

rtrt ofe oPt 3?^Rft fe -RT ROTn t fe RRort -feript/ ^ fe o-.H ^ lorit yfft arofa ort -^ffoi rw ipt ^Rnfet 1 


(ii) RRR ■fe % fejR RlRTTt ^/Rfe'OiRI ^ RRItiRlfORi RTRK RT ■fep OPt RTTR I 

(iiij for ott R!p( 14 fofe pR Pt R ? Ri sk i RTCT Po pR-iT R l RRTR- -RR Rt^ 0T1% Ft feRTTt -^/' ^ Ps RT TR fe RR ROTlft I-1 

(iv) ■RtRTpt ■^^/RfeoriR l^ft oft RRTfOT 'RC ffe R Rfet 'Rl RTR "Rt RpROfe RT Orfefet R '^OT 'FR 3TTRR 'OR 

RRTR-RO 4Et,< 1 'Rife '^T ifeT 'OTF 'ROaTT ^ 'fOT 3?R OF 'Rl 3TT0 mI'R 'I' I 


TOfeOTRO; — 


1. ffefife'oft OrfesOOT feoOTTpt'RI ORtRrd^fer'R ■RlfeT'^Op'^T'fPTR 20 feTOTTOtRTpt'^^/feFOTFT'^^'OiT'RTOFtRT I 
feft ^ 180 PWT ROT ■Rpfe oft RTTOt 11 

2, pRRpfe "Oft'Rrfeo ■pT fetrOTTlt RT'OTEpOrd ^4 oT ■% ofeOT’']^'o4 ■%'pRR 20 Pro' oft'OtRTpt ^^^MPfOTtROTT RTO'FtRT I 
61. 3iTnyK(j(T 

( 1 ) RPoOTTTt RT Ot4oTR oft RRTRTIR ^ RRt RO^R R Rt RTRRt OR ROOT RTR ofe RTRRR T^ft fe? R -FT fel RR RTR 
RROft PtOT 3?OpR 'OfT IRTR 4’ HOft ■^, 'RiRR RTpROfe WR RlHTTt RTT ^RTRtPoR 'ROt RTRT RTRT % I RpROTTpt RT o4rr 1 Oft 1(511: 
04^ OTl4t'3Tf?TRTlRT'^ oft aroPoffePt fe 0110 90 P?R'OT RROft ^fer oft RRiR ‘flOpR'^T fepT 360 IrR ^ RpRRT OFf Ftot : 

iRig 'OF f^T armoiP^O) oPfe-oftrof o sTwofa ■fe^ % o^ffeo'd Pfeft fefefet rt 'ofemt ofr -5^3 720 fer 'oft arofo rot 
■RRTRT m f^gt fejj 'On: HOiRT ■f : 

RT^ OF 3?k fe aiPoOTTlt RT ORpRTpt oft R;RRt otRTpt '^TRTR^ Pi ofe % 3T^)rt OT^Tin Rpt 720 pRO % RTF aTOTROR 
^^1 ifep OTT ITOTRT sfe 414, "fen R^ipfeT ^ RRO, PlPotl OR Pf RR^T flRR POfe? OTTIR ife tfA‘11 I 
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(2) ’^T^FT '5^ ’^' 'jfF^^TT 'TT^ JH-JtHKiff =n4'=ii0 ^ y“ni< ^gl % 

^*T ^ -i+i^ ■^m'I aTOTt^TT'’! H^iin % I 

(, 3 ) ar^TTtlRW ^4<il ■£pt arqfti % i^<li '^?R 1^ ^1% Tf^f affT 3TOR STqftf 'I'^Hl ^ci'l'^fc 

%f^T^ 'If! 'Jiiy^'il ^TTlif 1%"^JIFT arf^iwff ^ «<in % 1%aTJUmT’I 41 hk 1 an f^til a^Pl O^f '^tR'^T 

sTmq^ ^ 1% 3Tf«fwf an % fnnam ^ wi '•-ff, ■=f!r -pf^ t % -jRnanT^ anf an^Kf -nriHr 

% Ffiy ajTTT^ I 

62. f^^3ira5ftjra;'^^rraTf^^'^^ 

f^nff arf^'+ii'O an 't)4’^i<l apt <.'W(;i'i, hR^k f^afpm, '^1TP4af 3 tRh«m< 1 afjniaf’^Rf % an RhF<^ fsVRT 

'^151 an RtiRf sraar ’^flTT '^vlffaT H'(.'=hK % R^llRl^^il % 'iiapna afpS" 5KI Rr^aT Riafl WtJ^ Rl^l'H 

ITRlT ftr?W ^ TT^ iff I3n -Rapcff i I 

63. y+jRi ^'4.'^ 

(i) h+iRi ^4^41 %R' ycti af nl'1 hiO^ a=t) ^ 3 TrRt rR nnRRilftRJFT^ ^Ci'ln m^^Ri % ^iiq 

an ajaR^TiR 3TKIRI n^ann % ■hhm anf 4 t TirfR^ ^ i Rti-tf Of^l ^.^41 R%Rn siRh^mR an ■^nfanff aRjnf Rqi st^Rt % 
'^I't.ii 12 afntRR 3iRi<ti icI pt'fl I 

(ii) y+^Ri Rii<hI apaj yctiKnff'^'^^%anKi JifsiRti-rf y^Rf %aTTaTR^/ mI 31^ yc^K 

^ ^ n4t TT^ a?R iintnff ajprfap RR anjRtl % an«T ^ ^ aaRtt,l4 UHI'JIHH awnRnan I 

64. ^ 

3TRtoR an aniRgrfr a^ apc an ^ =pt R' n T?r4 an n4t ^f^^an wm TT nmRfr I ana^ aj^ fan arf^ 
aiRr^an anR^iiO ^ yfirMa^aR Trf^itaTnfrffijn^a^gTRn^ 

^irarR ajng %-pRar farfnaR 59 %'R-ftRm (^)(4) % aiwitqRi afRnr k^ffTiRRiR ^ R*tRt R ffar nRft; 

arnfaf^f^ajnr cnRmRl R*i»iR'=)iRf^Tf TRrr't'Tff'sR 'sto ■wRin [R^IuRwr 3RRT%fRnT 

RfRPR59%'^-fa!rfWT (^)(4) % ^ffWT^fR 'lRHR*iaili%^nan:^Tr%^'^ : 

RT^ aR 4f ^ ipR^llR % TRn -ct ^ fan iMf % api^a^^ ■^^anf RlRTf -RqrRT ^ aff a]^ f, ^ ^3^ Wt a^f 
f^ffanRianR anf 3Ta#4 % f^ 3ffT '4% ^ #f I 

65. ^41 

f^aiRjwfan ipR^Kl^^-^R^afniffn^t sftTnfi 3nnn RmtiR % a^nn R apR a^r Tia ^ R: 

^ ij^an ^nr f^nr nff Tn ■gRn^fn R rpt TfRf %’^Rh fnian an ai% I 

66. ^1^41 wRal 3jf|< 'HMim ft'l'tl 

(i) arfti'ni'O an stiRqiO R^'H R'I Bhh'II 'tirfaR RfRii "311% dlqi '+)|4R;=1'H R '3>14)f antniffaff | 

(ii) '3 tR|'^i<I an qi4-qi<l Rl4 Ri-i qn+i '^'^<0 %Rm Rh|4 "^R'ii <j4i4) hpH ‘^'^iTaf Rqn ^s<H=t)l "^n ^fdH RR'pfTT I 

67. cni4«(}UI 372rftl 

( 1 ) 3Tft(oni'0 an «ti4'qi'0 laniRT =M'4y 5 ''i ^iqRl% fRnr nR iffan nifq) W : 

(^) %'^Rh 3r4 ■jrI ^^ ^ ^ ^^i4waiai%^ nr 

(75) R #3af4 arn Tn; ni w4w ^■517 77 % 1 

(2) atiTafuC’JI RR ^ft 3RfEf f^R WR ^ff : 

(■5)) 3tR<=m< 1 % Tfarnr R' 9iqi % RqR) ■^ff Rom ijn^mr ann f^ R arRim'^ff srRi, aftr 

(75) %7i4NR'an^%fiR#'ajffTf755T'5if 15^517■?!: ffrifR'37Rra'anf 3Rftf I 

(3) ^TafajpainnaranfaRf^%^f7r53TfRanRfanni4’-ji(larqani|n4nnHR^antff%3n|T^ lift 4fnRnf, nfRrfsRn 
'511 ■'55 iffan I 

(4) aifRnnRananrRnrRanf 55^1^15iTafaT^3RfR5ifajTTnn RRRian-jip^ tit;-R inpRif^ ■^Rr ant-fffe ff^nr 

'Jim.'ii ; 

577^ ajn fti mi4tlRw 55; ■% UlR'SlfHan 375557if 5ff appn 571% 5l49f.'J| TRai R mff nif ^■'541 1 






20 


THE GAZETTE OF INDIA: EXTRAORDINARY 
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( 5 ) 

(6 ) 3Tf*Iwd'ti4'qi(l 'TT STPIpfl "4 =t)5f 3'iici P'ti'Hl >11111 't' TTt -^(1?. ■S'lHohl ■^TRfr "P-n^ ^iiil 

pn^-qr ■?%7PT ^ ^ ^ sFifq ^iTTTft I 

(7) r^iol srfqqiHt "qr liKi P prnFnr’r qjt^ qpPinr'q pqq frqr ■^itthtt i 




68. »Tn4t4 firfil flfVH 

(1) ^ 3 TfqqqitqT qi^^iO pjio^ qPri^qMq 3 ^h;wH^pRq 3 Tfqfqqq, 1952 (1952 qq 19) 

%3T^Pi'pFqqq <=ti4'cii<l qPrqf4fqqiTfPjPf'^Fn 1 srfqqrRtqrqq^qT^ afp; 4=ti ski PiR^^f fqvqi 

qfA qicni 3T7TqpT Tq^qq 3Tfqi%qq % qqqqf % 3 t^pt Ttqi 1 

(2) (q^) «h 4 qKl qf^f^fqarkqqiWqqqq arfqfwr, 1952 (i 9 S 2 qqi 9 )%^qqqf% 3 iiT 4 q 3 iT%qTi^ 3 TfqqT 6 ‘ 
qr qqfqnft, qqq 3 iTftif 4 qq qft qro' 6 q.' 51 <1 qqn qrfqqqT qq irtm qqqT qrrq PTqiTi ski '^qq q^t q^ =e 4 ki <1 ■'^qqqrqqr, 1995 
% qqqqf ■5171 viiRiq 1 

(Tsr) qqiTT'^qR qfr q^ ■^Tiq qtqqr 1 6 qq^qr, 1995 qMpqt ^Tqr I 


69. 

C 1 ) qrftrqq^t qr qqfqqt fqpftTftpr qq-f¥qqqq 2 % sFjqR qqqpT % ^fmrq qq qiq #q 1 

( 2 ) 1^v4t 3ifqqq^qTqqfqTTl‘q^'^'3qqiqqjtq%qTqTirsq^ qfqfqqq, 1972 %?qqqf qrl 
( 3 ) % qft qt srfTiqi' ■^, 1 

(qr) '^^qrfqiijfqqi 


iqq-iqfqqq 


(^) 

(q) ■^)Fftf4;?TqqqTqTf^qq%qqTq'^%'5[rq3Fjqt1^fqf4)?P3TfqqqfT%qqTqqq%3T5qRqp'3q^'^qT 
^ f^TT ^8jq i^, qr 

(q) qq q4 qrt ■prqq;'^qr ■'jfT qq4 % qiq <qFT qq qi, qr 

(T?) qqq^qrl'^'TEtiit^^qFT, q’JSPipq^qqil^q^Tjt^, aqqfqrTfrqqqqq’^qqrfqTqTi 

qpg q^ ■feqiqFqTr%qqT’’TT 2 iq qq qrffqifl' % qqq '4' qqqR qil qfqi q?t qqr irPl fqqT wqqr fqqrq 4^ qrqqit 4' %qqT 
qq 41 HI qqrqifq fib 44 Miqiqii 4 qiK’-*i 4*qi 41 R^tHh Tifq tT i 

(ii) 3Tf4qq4qi qqfqifl'q^r ■^qqqFTqjtqfjT, y4)qi T’i q4 qTi"4qF qqqr 6 h 41^ 4 qfqqr % qrq % Pci q qqrq^t^ qq 
4qq4q pI'H, qft ^rfTrqqrq 15 Ht{l^ ^ % 3i*qqTq el'll ; 

q^T^ ql414)41 ^rfqqqfTqrqqNrrfl4 30 q44 3Tfqq5'qft'4qT■'^qq41 ^4qr ^smsm ^r 4 30 q44 sTrqqi 
4qi % )441 *t) q4 4 fifTV, 3 tt 4 qrr % 4 ?r q4 4 ^fiR'ti qf4 qq qrq el* 11 ; 

qq^ qr 'f4r 1441 ^rfqqqfT % 4qq 4 4q ■shsi'I qq4) rro f4^ q^i 344? 4qq qr sqoiRi ttoi: 

qpjqr 41’f4rfqi41'qqfqT4%4qq4 ’3qqrqq)lqqqT'fqqi'qii4%'3^?q%f4q’’j^ qqiqqfrr, 4qrf44^> ^qiqqqqT4qT 
qqrfq, vft Hioiqi 4t, 4qr4 12 q#?f RrTtqq^q. "^Rqq (ioo%) qrqr^ q4qqTiq4q ^4 44pnrqq qqf qq 3?4 rt 
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HE«)ON GRAMIN BANK 
NOTIFICATION 

Jhaziabad,the21stMarcli, 2()(K) 

Hindon Gramin Bank (Offlcem and Employees) Service Regulations, 2000 

In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Hindon Gramin Bank after consultation witlt the Punjab National Bank (Sponsor Bank) bemg the Sponsor 
Bank and tlie National Bank for Agriculture and Rural Development and with the previous sanction of tlie Central 
Government hereby makes the following regulations namely ;— 

CHAPTER-1 

PRELIMINARY 

1, Short title, commencement and application: 

(i) These regulations may be called Hindon Gramin Bank (Officers and Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on tlic date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer ;md Employee of the B;mk : 

Pro^'ided that diey shall not apply, e.xcept as otherwise provided in tlicse regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or die Centra I Government or the State Government or any other 
organisation. 

2, Definitions: 

In these regulations, unless there is anydiing repugnant to the subject or context — 

(a) ‘‘Act‘’ mciUis die Regional Rural Banks Act,1976 (21 of 1976); 

(b) "Appointed date” means the first day of September. 1987: 

(c) "Appointing Audiority” means die aiidiority prescribed in Regulation 5( 1); 

(d) "Area Manager” means ;m officer holding die charge of Area Office for the time being; 

(c) "Bank” means the Hindon Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(f) "Boiu'd” means the Board of Directors of the Bank; 

(g) “ Branch Manager” inciuis an officer holding charge of abranch for die time being; 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
.31st day of December of such year; 

(i) "Conipetcnl Authority' means die Chainnan in the case of officers and the officer designated by die 
Chainnan in the case of employees. 

(j) "duty' includes: 

(i) sen ice as a probationer; 

(ii) period during which ;ui officer or employee is enjoining time; 

fiii) period spent on casual leave, special casual leave duly authorisedby die Competent Audiority; and 

(iv) period spent on training while in service. 

(k) "einoliiments” means die aggregate of salary' and allowances, if any; 

(1) ‘‘Employee’ means a person appointed to any of the posts specified in Regulations 3(a)(2) mid (3), and 
includes such employees whose services are temporarily lent to odier organisations; 
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(in) “Family” means and includes tlie spouse of tlie officer or employee (if llie spouse is also not the officer or 
employee of tlie bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse: 

(n) “Officer” means a person appointed to any of the ppsts specified in Regulalion 3(a)( 1): 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “ Sponsor Bank” means the Punjab National Biuik imd; 

(r) "Senior Mfuiager” means an officer not below the rank of officer in Scale 11 holding charge of a department 
inHeadOfficc- 

CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A - Oflicer Cadre 

(i) Scale I 
fti) Scale II 
(hi) Scale III 

witlt designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(hi) Airea Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with tlie approval 
of the Central Government 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-Typist Stenographer and such other c;it egories as may 
be specified by the Board from tune to time witli the prior approval of tlie Central Goiemment. 

(3) Gn)U]i C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver. Drix cr-cum-Messengcr, Piul-time 
Messenger-cum-Sweeper, Security Giuird and such other categories as may be specified by the Board from 
time to time with tlie prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all tlie cadres or 
categories of the officers or employees serving the Bank. 

4. Tanporary employees 

Notwithstanding anything to the contrary contained in these Regulations, tlie Chainiian may. subject to such 
general or specific instructions as may be issued by tlie Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with tlie 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) Tlie Chairman shall be the Appointing Autliority in respect of Officers. Tlie General Manager shall be the 
Appointing Authority in respect of emplo>'ces : 

Provided tliat if tliere is no incumbent in the post of General Manager, tire Chairman shall be (he Appointing 
Authority in respect of employees also. 

(2) All appointments in (he Bank shall be made in accordance \v ith (he niles framed by tlie Central Goveniment in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to tlie said post: 

Provided tliat the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and tliat there are otlier grounds for so doing, c.venipt from the 
operation of this Rule. 

(ii) Declaration 

Every' officer or employee on his first appointment in the sendee of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowance.s 

The scales of pay. allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Goveniment from time to time, under Sub¬ 
section (1) of Section 17oftheAct. 

7. Conunencement of Service 

Service of a person appointed in the Bank shall commence on (he working day on which he reports for duty on a 
post in accordance witli the tenns and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not e.xceeding one year, 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year wliich 
shall be extendable by the Appointing Autliority for a period not exceeding six months. 

fiii) An officer promoted in higher scale shall be on probation fora period of one ycitr wliich shall be expendable by 
file Appointing Authority for a period not exceeding six montlis. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre sliall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six montlis. 

(b) Ai employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be cxtendiible by the Appointing Authority fora period not exceeding three months. 

(v) Probation period in case ofan officer or employee shall be liable to be extended within (he penuissiblc limits to 
tlic extent of extraordinary leave availed of by him or if in tlie opinion of Appointing Authority his perfoniiancc 
was dissatisfactory during such period. 
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9. Confirmation 

0) An officer or employee shall be confmned intlie Bank's scn'icc if in the opinion of llic Appointing Authority, 
tlie officer or employee has satisfactorily completed his probation. 

(li) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for conf^rmalion in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
monlli's notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from tlie Biuik's sen icc he may be reverted to the post from 
which he was promoted. 

10. Termination ofService by Notice 

tl)(a) No officer or employee shall leave ordiscontinuelii^ service in the Bank without first giiing notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be:— 

(i) Three montlis in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by anofficeror employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bankas 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anytliing to the contraiy contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arepending, shall not Icai e. discontinue or resign from his sen icc in the B;uik without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during tlie disciplinary' proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of tliis 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Autliority. 

11 . Superannuation and Rcti rement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided tliat the Chairman may at his discretion, on recommendation by the Special Rci icw Committee as 
provided hereinafter in Sub-Regulation (2) retire im officer or employee at ;uiy lime after completion of the ,^5 years of age 
or after the completion of .10 years of the total serv ice in the Bank, whichever is earlier: 

Provided furtlier tliat no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of :ui employee in advance or an 
amount equivalent to tliree months' pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of tlie Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Boind sliall take a decision within a period of tliree months. Where 
the Board decides that the order passed by tlic Chainmm is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chainnan shall constitute a Special Rci iew Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
conuuittee. shall, from time to time, review the ca.se of each of such officers or employees and make recommendation to tlie 
Qiahman. 

Explanation : 

For tlie purpose of this Regulation the officer or employee whose date of birtli is first day of month will retire on 
superannuation on tlie last day of the preidous month on which he completes tlie age of superamiuatioii The officer or 
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employee who attains tlie age of superannuation on a day other than tlie first day during a calendar month shall retire on die 
last day of that month. 


CHAPTER-OI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee al such place orplaces 
and shall be kept in such form and shall contain such information as may be specified from time to time b\ the Bank. 

13. Seniority 

(i) Tlie Bank shall maintam separate seniority lists for each cadre of officer or employee and categoiy-wise seniority 
lists witliin a cadre, subject to the provisions of Sub-Regulations (.i). (4), (5) and (0) and such iustniclions and 
guidelines as may be issued by the Board from lime to time. 

(ii) The seniority lists shall be rev'ievvcd and updated at such intervals as may be decided by the bank and circulated 
amongst tlie officers or employees as the case ma>' be. 

(iii) (a) Tile seniority of a promotee officer or cniploycc in a cadre or scale shall be reckoned with reference to the date 
ofliis appointment in dial cadre or scale. 

(b) Where ihere arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, iheir inicr-se seniority shall be reckoned with reference to their seniority,' in the iiiuucdiately preceding cadre 
or scale. 

(c) Where there are (wo or more promotee officers or employees liai iiig the same length of scn'icc in such 
preceding cadre or scale, their seniority shall be deleniiincd with reference to their sciiiorit> in the imincdialcly 
preceding cadre or scale, as die case may be. 

(iv) Tlie intcr-sc seniority of the erstwhile Field Officers or Accoiinfaiils vis-a-vis the Branch Managers who were m 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affiiirs, Banking Division, New Dellii letter No, F.2/17/79-RRB dated die 29 April, 1980 are 
adopted by die Bank, nui)' be so reckoned diat all erstwhile Field Officers luid/or AccouiiUuits nuik junior to all die 
dicii c.xistiiig Branch Managers . 

Proi ided that die int cr-se seniority of officers or employees amongst tlicinseh'es w itliin a cadre or sadc as c-visting 
immediately prior to the Go\ eminent letter No 1 l-7/9()-RRB(f) dated 22 Fcbmaiy . 1991 shall remain the same 

(V) The iiiter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided dial if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-SC seniority amongst (he candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates widiout lidding notional marks forthereserv'ed category. 

14. Promution 

All promotions shall be made at the discretion of the Bank and no officer or employ ce shall claim as a matter of 
right to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with tlie rules Ifatiied 
by the Central Goi enimcnt in tenns oi Section 2U of (he Act 

15. Reversion 

All officer or employee who has been appointed to officiate in a higher cadre or scale or where con finiiation in a 
higher cadre or scale is .subject to the undergoing probation for any specific period oi otherwi e shall be liable to be 
reverted without notice at any time where he is .so officiating or undergoing probation. 
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CHAPTER -iV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall Conform to and abide by tlicse Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person orpersons 
under whose Jurisdiction, superintendence or control he may, forthe time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regardmg the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, tiny information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other autliority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall sen e the Bank honestly and faitlifiilly. and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings witli officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to tlic press or radio or television etc., any thmg relating to tlic affairs of tlie 
Bank wiUiout the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or infonnation wliich may conic into his possession in his official capacity, 

21. Officer or employee not to seek outside employment or bu.siness orto promote family business 

No officer or employee shall accept,, solicit or seek any outside activity, employment or office, whetlier stipendary 
or honorary' without tlic previous sanction of tlie competent authority : 

Pro\idcd that an officer or employee may, witlioul such sanction, undertake honorary work of a social or charitable 
nature oroccasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to tlic condition that his official duties do not thereby suffer. 

Prov ided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Autliority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee ui support of tlic business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of tliis Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank e.vcept in tlie discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under tlie Coinpanles Act, 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

r^ov ’ded that mi officer or an employee may take part in registration, promotion or management of a cooperative 
soc iety registered under the Cooperative Societies Act. 1912 (2 of 1912) or any otlicr law for the time being in force, 
or of a literary. scienliFic or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any correspondmg law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained tlie permission of the 
Qompetent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

tii) An officer or employee who absents himself from duty without lca\ c or overstays his leave, shall not be entitled 
to draw an> pa\ and allowances for the period of such absence or o\'crsta>al. and shall be liable to such 
disciplinan measure as the Competent Authority may inrposc . 

Provided tliat the Competent Anthoritx’ may condone such absence or o\crsta\al if he is satisfied that Uie officer 
or employee has remained absenl or o\'crstatcd his leave under circumstances beyond his control and direct that such 
absence or o^'crstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters os'cniight without obtaining prev ious 
simction from the Chainniui, if he holds the charge of a Bnmch or tlie Officcr-in-Charge or Branch Maigtger. in other cases. 

24. Prohibition to accept gifts imd dow iw 

(i) An officer or cmplo^'ee shall not .solicit or accept orpennit any memberof his/amil\ oran\ otherpcrsoli acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) gh'c or take or abet the ghing or taking of dowry. 

or 

(b) demand directly or indirectlv from thcparcnls or giuirdiim of a bride or bridegroom, as the case may be. any 
dowry', 

Explanation ■ 

Forthcpuqtose of tliis Regulation, dow ry has die same meiuiingasin the Dowry Prohibition Act. 1961 (2S of 1961), 

25. Speculation in .stocks, .shares, etc. 

An officer or employee shall not speculate in .stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide invc.slment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shines or securities of any institution or commodilics of any description shall 
be deemed to be .speculation for the purpose of this Regulation. 

26. Re.striction.s on lendings, borrowings and investments 

(1) No officer or employee shall, in his mdii idiial capacity . 

(i) borrow orpennit luiy memberof his family to borrow orothenvise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institiition whether incoiporalcd or not luwing dealings 
with the Bank; 

(ii) buy or sell stocks, .shares or securities of any description w itliout funds to meet the full cost in the case of 
a purchase of scrips or delir ery in tlic case of a sale; 

(iii) incur a debt at a race meeting. 

(i\') lend money inprisate capacity to a constituent of the Bank or hare personal dealings with such constituent 
in die purchase or sale ofbills of e.Nchange. Go\ cniment paper or any otlier securities; and 

(\) guarantee in prii alc capacily ihc pecuniary obligations of another person or agree to indenmity in such 
capacity anodicrpcrson from loss except widi the pennission of the Competent Audiority 
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Provided that an officer or eitiplo>'ee ma>' give to or accept from a relath'e orpersonal friend a purely temporary 
loiui of a small amount free of interest or operate a credit account with a hniia fulc tradesman or make an advance of pay to 
his private employee: 

Provided furtliertliat an officer or employee mar obtain a loan from a cooperath'e credit society of which he is a 
member or stand as surety in respect of a loan taken by anotlier member from a cooperatire credit society of which he is 
a member. • 

(2J An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall fumislt to the Competent Antliority a signed statement of his position halfrearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable lime or applies for the protection of an msolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are hilly secured, exceed his substantive pay for tweh'e months 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that be will not cease to be in 
debt within a period of two years. 

TT. Movable, immovable and valuable jiroiK-rty 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giv ing full particulars 
regarding. 

(a) the immovable property, inlierited by him or owned or acquired by him or held by liim on lease or mortgage, either 

in his name orin the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by Ivim or similarly owned or acquired or held by 

him; 

(c) otlier movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Pro\ ided that in tlie case of an officer who is already in service in tlie Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within thrceTiionths of coming into force of these Regulations, the 
return being witli reference to tlie tissets and litibililics as enumerated above, of the officer on tlie date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31 st March of each 
y car before 3()th April of that year, 

(3) No officer shall c.xccpt with tlie prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the prei ious sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) witli a person liaviiig official dealings with tlie officer. 

(b) otlierwise tlian through a regular or reputed dealer. 

(4) Every olTicer shall report to die Competent Authority every tmnsactioii concerning iiioi able properly owned 
or held by him either in his name or in the name of a member of his family if the l alue of such a property c.\ceeds 
Rs. 10,000/- 

Provided that llic previous sanction of die Competent Aiilhorily shall be obtained if any such transaction is . 

(a) with a person having offi cial deal ing with die officer. 

or 

(b) otherwise than through a regular or reputed dealer 
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(3) Nolwithstaiiding anything contained in the forgoing Sub-Regulation the Competent Autliority may at any 
time, by general or special order require an officer or employee to furnish within aperiod to be specified in the order a hill 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as maybe specified in the order and such statement, if so required by fhe bank, include tlie details of tlie means 
b>' which or the sources from which such property was acquired, 

28, Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided tliat the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to m clause (i) or clause (ii) if it is satisfied tliat; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person otlier than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

2'J. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) sliall be subject to adjustment ofliis pay 
and allowances which shall be made according to tlie circumstances of llic case luid in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave . 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside b) the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable todismissal or to any of Uie other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted ofan offence which is tlie opinion of the Competent Authorifr, citlier 
in\ ol\ cs moral turpitude, or has a bctiring on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authoritv shall be conclusive and binding on the 
officer 01 employee. 

(b) Such dismisstil or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall applv to such imposition. 

(4) Where an officer or employee has been dismissed in pursiumcc of Sub-Regulation (.3) and the rclaliv e convic¬ 
tion is set aside by a higher courl and the officer or employee is honourably acquitted, he shall be reinstated in scn ice 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrslayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
prov isions of Regulation 22 shall also apply, and forthcpuqiose of tliat Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstayed otherwise than under 
circumstances beyond his control. 

31). Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active pan in politics or in any political demonstration or contest election as 
member for a Mimicipal Council. Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a "workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or hidirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within tlic meaning of that Act, or a 
federation of trade unions. 

(b) resort to, or m any way abet, any fomi of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection witli any matterpertaining to his conditions of service or tlie conditions of service of 
any other employees of tire Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, tliis Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with tlie previous approv al of tlie Competent AutJiority, give evidence in 
connection with any enquiry conducted by any person, committee or autliority. 

(ii) Wlicre any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise tlie policy or any action of tlie Central Government or of State Government or of the Biuik. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with tlie previous sanction of tlie Competent Autliority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in liis honour 
or in the honour of any otlicr officer or employee: 

Provided that notliing m this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer nr 
employee or any other officer or employee on tlie occasion of his retirement or trjuisfer or iuiy person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to mduce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intenuediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canva.ssing 

No officer or employee shall bring or attempt to bring any political or otlier outside influence to bear upon any 
.superior authority to further his interests in respect of matters pertaining to his serv ice in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with tlie raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Con.sumption of intoxicating materials 

An officer or employee shall: 

(a) strictly,abide by iUiy lawrclatingto intoxicating drinks, drugs or otlicr materials in force in am area mwliich 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, dnigs or other matefials during the course of his duty 
and shall also take due care that tlie perfoniiancc of his duties at any time i§ not affected in any way by the 
influence of such druiks, drugs or materials. 
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(c) refrain fi’om consuming any intoxicating drinks, drugs or other materials in a public p lace 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusit'ely 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otlierwisc. 

37. Sexual harassment 

No offreo' or employee shall commit any act of sexual harassment of women at vvoric places. 

Explanation ■ 

For the purpose diis Regulation, sexual harassment’ includes such imwelcoine sexually detennined behaviour, 
whether directly or otherwise, as.— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexua 1 nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Cliapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict witli its instnictions, or who commits a breach of discipline or is guilty ofauy other acts of misconduct, 
shall be liable for an>' one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Pcnaltie,s 

CO Censure 

Cti) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion. 

(b) Major Penaltie.s 

(i) Recovery from emoluments or such other amounts as may be due to him. of tlic whole or part or any pecuniaiy' loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a timescale, 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within tlie meaning of this Rcguhilion : 

(i) withholding of one or more increments of an officer on account of Iris failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post w hich he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time sarle. oir tire grounds of his unfitness to cross 
the birr. 

(iii) trot giving iui officiating assignment or non-promotion ofan Officer to a higher grade or post lorn hich he mar be 
eligible for consideratioir, but for which he is found unsuitable after consideration of his case. 

(iv) rcservmg orpostpoiring the promotion of an Officer for reasons like completion of certain requirement for proirro- 
tion or pendency of disciplinary proceedings. 
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(V) re\fcrsion lo a lower grade or post of an Officer officiating in a Inglier grade or post, on tUe ground that he is 
considered; after trial, to be nnsiiitablc for such higher grade orpo.st. or on adniinistratir c grounds uncoiuiectcd 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
file end of the period of probation, in accordance with file terms of his appointment or rules, or orders gor eniing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) tcmiination of service of an Officer: 

(a) appointed in a temporary capacity ofiicrvvisc than under a contract or agreement on the c.xpiration of fiic 
period for which he was appointed, or earlier in accordance witli the terms of lus appointment, 

(b) appointed under a contract or agreement, in accordance w ith the Icnns ofsucli contract oragrccnicnt, and 

(c) aspart of rctrcncinncnl. 

Provided fiial where it is proposed to impo.se any of the minor penalties spcciticd in Sub-clauses (i) to (iii) of 
clause I of this Regulation, tlic officer conccnied shall be infonned in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a .specified period not e.\cecding I .'i days or such 
extended period as maybe granted by the Competent Aiitliorily and file defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further that no order imposing any of fiic major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed w ithout the charge or charges being 
fonnulatcd in writing and given to the officer and enquiry' held .so lhat he shall lime reasonable opportunity to answer file 
charge or charges ;uid defend himself. 

Provided also lhat an enquiry need not be Jicid if ■ 

(i) file misconduct in such cases even if proved, the Bank does not intend to impose the punishmcnl of removal 
or dismissal; and 

(ii) file Bank has issued a show cause notice to llie officer advising him ofihe misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
n. Employees 

(a) Penalties for m inor misconduct 

(i) censure 

fii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding (> montlis. 

(b) Penalties for major rnksconduct 

(i) fine 

00 withholding of incrcnient(s) 

(iii) -withdrawal of special allowance 

(iv) reduction of pay to next lower stage iipto a maximum period of 2 years in case the staff has reached fiic 
ma.ximum in fiic scale of pay 

(v) removal from sendee whicli shall not be a disqualification for liitiire employ inenl 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduci shall be made except 
by an order in writing signed by the Competent Authority and no such order shall bepassed without fiic cliarge or charges 
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being formulated in writing and gh en to the employee and enquin held so that he shall har e reasonable opponuni(\ to 
answer the charge or charges and defend himself; 

Provided further tJiat an enquiry need not be held if ' 

(i) the misconduct is such dial even if proved, tlic Bank docs not intend to impose punishment of remor al or 
dismissal; and 

(ii) tire Bank has issued a show cause notice to tire employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) die employee makes a voluntaiy admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 3S may be waived by the Competent Authorit) : 

(a) if die facts on the basis of which penalty is to be imposed on die officer or employee liaic been established 
in die Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where die officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate widi him; or 

(e) where it is reasonably not practicable to obsen e the proceaurc prescribed under Regulation 

Provided that no requirements of Regulation 38 ma>' be waived unless reasons for doing so ;u-c recorded in writing 
and placed before die Board. 

40. Delegation of the power to enipiire 

The enquiiy under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that die Competent Authority ma>, in his discretion, nominate luiy Officer working in the Biuik, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwidistanding anydiing contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly hi an incident and disciplinary proceedings are sought to be instituted against both of diem 
and the Chairman is of the opinion diat having regard to the facts ;uid circumstances of the case, the Competent Authority 
in respect of bodi die officer and employee should be the same, the Chainnan may direct dial the Competent Authority in 
respect ofthe Officer sliall be the Competent AuthoriU in respect of bodi the officer and employee hw oKed and a comnion 
enquiiy' shall be held into the charges against both of them and the delegation of power to enquire under Rcguladon 40 :uid 
the procedure, with the exception of the final order shall be in fmonrorthc same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following proi isions shall apply wlieu it is 
alleged that an officer or emploi cc has been guilty of corrupt practices. namcl> . 

CO Where it is alleged that an olliccr or employee is possessed of disproportionate assets or that he has 
committed an act of criminal iiiisconducl or w here the im esligation mid proof ofthe allegation w onld require 
the evidence of persons who arc not officers or employees ofthe Bank or where, in Ihc opinion of the 
Chainiuui, tlie uwestigation into the allegations cannot be com enieritly u.idcrlak 'ubi the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau oflm csligation or the Central Vigilance 
Commission or such other Authorifi' as may be appror'cd by the Chairman. 
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(ii) If after considering the report on the investigation, tlie Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against tlie officer or employee, he may send tlie investi¬ 
gation report to the Central Vigilance Commission or such other Autliority as may be decided by the 
Chairman from time to time in this behalf, for its advice whetlier disciplinary' proceedings should be taken up 
agahist the officer or employee concerned. 

(iii") If after considering the advice of the Central Vigilance Conunission or such other Autliority, as tlie case may 
be, theCompetent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, tlie enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otlier person who may be nominated by tlie Central Vigilance Conmiission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to tlic Competent Authority and tlie report shall be forwarded 
by the Competent Authority to tlie Central Vigilance Connnission for its adv ice as to whcUier tlie chiuge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. Tlie penalty orpenalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Conunission. 

Explanation : An officer or employee shall be deemed to be guilty' of cormpt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Coiruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had c.xercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For tlie purpose of enquiry, tlieofficer or employee shall not engage a legal practitioner without prior permission 
of die Competent Authority. 

44. Di.sciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains die age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders diercon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of supcramiuation. 

fii) Tlie officer or employee against whom disciplinary proceedings hav c been initiated will cease to be in service on 
the date of supcraimuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation ; The nonnal retirement benefits such as encashment of Privilege leave and Gratuity' should be 
witliheld till the completion of the disciplmary proceedings and passing of final order by the Competent Authority. Tlie 
release of benefits would be * per the final order of the said Authority. 

45. Su.spcnsion 

An officer or employee may be placed under suspension by the Competent Autliority. During such suspension 
the officer or employee shall be entitled for subsistence alloyvancc as under: 

1. In ca.se of an Officer 

(A) Basic Pay 

0) For the first three months of suspension l/3rd of the basic pay which the officer w a.s drawing on the date 
prior to the date of suspension irrespective of the nattire of enquiry'. 

fii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1 /3rd of the basic pay for die next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

Fortlie entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on tlie reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first tliree months of suspension 1/3 rd of the basic pay which jhe employee was drawing on the date prior 
to the date of suspension irrespective of tlie nature of enquiry. 

Oi) For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of tlie basic pay, tlie employee was drawing on 
the date prior to tlie date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Wlierc the enquiiy is done by an outside agency and tlie said agency has come to tlie conclusion not to 
prosecute the employee, full pay will be payable after six montlis from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntalive(s). 

(B) Allowances 

Fortlie entire period of suspension dearness allowance and oUicr allowances cxceptuig special allowance, if any, 
will be calculated on the reduced pay as specified in tenns of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided tliat no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other cmploimient. business, profession or vocation : 

Provided further dial if during the period of suspension an employee retired by reason ofhis attaining die age of 
superannuation, no subsistence allowance shall be paid to him from the date ofhis redrement. 

46. Trcatment of su.spen.sion period and allied matters 

Tlie Competent Authority may, while imposing penally, also direct whedier the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and dial, if the Competent Aiidioritv decides odierwisc. no order shall 
be passed which shall hai c the effect of compelling die officer or employee to refund such subsistence allowance. Tlie 
period during which an officer or employee is under suspension shall, if he is not remo^'ed/dismissedfrom the services, be 
treated as period spent on duty or othenvise as the Competent Authority may direct, 

47. Right to appeal 

(i) An officer or employee shall ha\ c right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) Tlie appeal shall be preferred to the Appellate Authority mentioned hi Regulation 48 withm 45 days of the date of 
receipt of die order appealed against. Tlic Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 mondis. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is die Competent Authority, 

(ii) to the Chairmtui where any other officer is the Competent Audiority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from uimecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on imd shall be complete in itself. 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 

* 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on tire last working day of tlie each month in respect of the 
icr\ icc perfonned during the said montli, 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's service, tlie pay and allowances shall cease from the 
date of dismissal. 

(iii) In tlie case of an officer or employee who dies while in sen'ice. the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on tlie completion of each specified period of service on each stage of that 
scale, whether such sen'ice be probationar»'. officiating or substantive : 

Provided that an officer or cmplov ce shall draw increment on the first day of tlie month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leax e 

(f) Maternity Leave. 

54. Authoiities empowered to grant leave 

The power to grant leave shall \ e.st in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leax e 

(i) Leax e cannot be claimed as a riglit. When c.xigcncics of the sen iee so require, discretion to refuse or revoke leave 
of any description is reserx cd to the Competent Authority 
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(ii) An officer or employee on leave may be recalled lo duty by the Competent Authority \vhenc\'er the Bank deems 
fit lo do so ' 

Provided dial if the offieer or employee is at Unit time out of headqiwrters, he shall be eligible to be paid tlic actiuil 
expenses incurred by him ;mdtlic members of his family for returning to the headquarters, 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise insimeted to the contraiy, rclunr for duts to the place 
where he was posted before proceeding on lca\'e. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Cas-uiU Leave 

(1) An officer or employee shall be eligible for casual Icat con full emoluments for 12 working days in a calendar 

\c;ir: 

Provided that not more than four days casual lease may be availed of at any one time: and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual lea\’e for :ut officer or employee during the first calejidiuyearofliis service sliall beadmi.ssible on a pro¬ 
rata basis at the rale of one day for each completed month orpart thereof. 

(3) (a) Casual lem enot availed ofin a calendar year may be suffixed or prefixed to sick leave in Lite following ycjir 
in respect of an officer. 

(b) Casual leave not a\'ailed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to tlie eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination witli any other kind oriea\'c. except as prot ided under sub¬ 
regulation (3 )(a) above, special casiuil leav e under Regulation 62 and maternity leave under Regulation (i3. 

59. Privilege Leave 

(a) Scale on which Priv ilege leave is earned 

(1) Att officer or employee shall be eligible forprivilege leave computed at one day for c\ cry II ckiys of service on 

duty ; 

Provided that at the commencement of scrt'icc no privilege lca\ c iiiiiy be av,ailed of before contplction of 11 
montlis of service on duty. 

(2) The period of privilege leave lo which an officer or employee is entitled at any time shall bctiic period wltich 
he has e;imcd less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave, 

(4) Privilege leiive may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
Isl January', 1990, thepri\ ilegc lea\ e may be accunuilatcd upto not more than 240 days 

(b) When application should be submitted 

(a) (i) Application forprn ilege leav e shall be submitted by :ui officer or employ cc one month before the date from 
which leas e is required. 

(ii) Application which does not satisfy the above rcqtiircmcnt of sub-regulation. 

(b) (i) May be refused w ithoul assigning any reason ' 

Provided that if the Competent Authority is satisfied that stich notice was not possible, he may w aive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of cv ery officer or employ ce shall be credited with medical leas e in 
advance, in two instalments of ten days each on the first day of January and July of cscry calendar y car 

(2) (a) Tlie leave shall be credited to the said leas e account at the rate of 5/3 days for each completed calendar 
month of scrs'ice, which he is likely to render, in the sick leas'e/medical leas c'of the calendar y car in \s hich he is appointed. 
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(b) Tlie credit for the sick lenve/niedical leave in whicli an officer or employee is due to retire or resign from the 
scnice shall be allowed at the rate of 5/.T days per completed calendar month iipto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from ser\dcc or dies while in service, credit of sick leave/ 
■medical leave shall be allowed at ihe rate of 5/3 days per completed calendar month npto the end of the calendar month 
preceding tlie calendar inontli in whichhc is removed or dismissed from service or dies in scnice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/niedical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of Ihe period of dies non' subject to a inaxiinnm of ten days ; 

Provided that sick leave/medical leave can be accumulated during his entire sendee subject to tlie following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during tlie period of sick/ 
medical leave; 

Provided tliat if an officer or employee so desire's, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice die amount of such period on full ciiiolimients being 
debited against liis sick/mcdical leave account. 

(ii) Sick/medical leave will be granted on pro mta basis during the first year of sendee. 

(iii) Sick/mcdiciil leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to die satisfaction of die Bank saying that he is fit for duty. 

Explanation : 

1- Till die appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year pf service. 

61. ExtraonJinarj'Leave 

(1) E.xtraordinary' leave maybe granted to an officer or employee when no ordinary leave is due lo him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Audiorili’. Tlie duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
die entire period of his service: 

Provided that in excqttional circumstances die Chairman may with Ihe approval of Board gnuit exiraordinary' leave 
upto a total period of 720 days to an officer or employee: 

Provided furdier that in case of chronic sickness of an officer or employee, the Chainnmi may with dieapproi'al of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons dicrefor in writing. 

(2) The Competent Authority maj' grant extraoidiiuux' leave in combinadon widi or in continuation of leave of ;uiy 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during die period of e.xtraordinary Icav e and the period spent on such 
leave shall not count for increment: 

Provided diat where the Competent Audiority is satisfied dial sanction of extraordinary leave was necessitated on 
account of illness or any odier reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leav e 

An officer or employee may be gnmted special casual leave and special leave for sports, donation of blood, family 
planning, defending anodicr officer or employee in ait eiiquirv'. or for joining civil defence services orain other purpose as 
may be decided by the Board in accordance with the guidelines of Ihe Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of tliree iiiontlis ai a (ime may be granted by way of maternity Iciive including in respect of 
postnatal period or at file time of miscarriage or abortion, so however, that not more th;m 12 months of such leave shall be 
available during tlie entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any lc;iv e applied for in continuation of tlic 
former may be granted only if tire request supported by a ccrtinailc issued by a medical practitioner acceptable to die Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in die service of the Bank : 

Provided diat where an officer or employee dies in serv'ice, there shall be payable to his legal representatives, sums 
which would have been payable to die officer or employee as if he has availed of the privilege leave dial he had accumulated 
at die time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Providedfurtherthat wherea staff retires from the Bank s service, he shall be eligible to be paid a sum equivalent 
to die emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also diat in respect of the employee where his sendees are tenniiiated o\v iiig to rctrciichmcnt. he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave addrcs.s to the Bimk 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, die 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) Tlic first day of leave of an officer or employee is the working day succeeding diat upon which he hands over 

charge. 

(ii) Tlie last day of leave of an officer or employee is die working day preceding that upon vi hich he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him ; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) Tlie period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of die number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During die period spent on joining time, an officer or employee shall be eligible to draw the emolumenls at die 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded; 

Provided that public holidays following die day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining Unie shall be admissible to an officer or employee when his post’ug is of temporary iiamre, irrespcc- 
tiv^e of die fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to anofficcr or employ ee when the transfer is at his own request. 


1135 G1/2002—5 
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CHAPTER- Vfl 
MISCELLANEOUS, 

68. Provident Fund and Pension 

(1) An officer or employee who h;is completed contiimoiis minimum service ns spccined in tlie Employees’ 
Provident Fund and Miscellaneous Provisions Act. 1*152 (PI of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee tmd tire Bank shall be in accorditnee witli provisions of 
the tiforesaid Act. 

(2) (a) An officer or employee covered under the pro\ isions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by die provisions of Employees Pension Scheme, 1995 framed by the 
Government of hidia in exercise of the powers conferred by Section 64 of the said Act. 

(b) Tltc Pension Scheme so framed shall come into force from tlie l6tli day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of grahiity payable to an officer or employee shall be eitlier as per the provisions of the Payment of ’ 
Gratuity Act, 1972 or as per Sub-Regulation (.5) hereunder wlrichever is higher. 

( .1) (i) Eveiy officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit forfurthcrscreicc as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous se^^'ice, or 

(e) Termination of service in any otlier way except by way ofpunishmcnl after completion of 10 years of service: 

Provided tliat in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to Uial extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months ’ pay' for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more tlian 30 years of service, he sliall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer Uic gratuity is payable based on the last pay drawn : 

Provided also tliat in respect of an employee pay forthe purpose of calculation of the gratuity shall be the average' 
of the basic pay (100%), dciimess allowance and special allowance and officiating allowance payable during tlie 12 months, 
preceding death, disability', retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to tire Bank in Form B in 
Scheduttf til and if such domicile is not his place of birth he must establish tire same to the satisfaction of tire Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the cliange is bonafide and in no case may ;ui officer or employee be pennitted to change his domicile 
in such a manner as to increase tlie cost (o the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of tlie Bank. 
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72. Implementation and lnter])retation of RcKulationK 

(1) The Chairman may. from time lo time, issue such instructions or directions as he may. consider necessary for 
gi;'inf; effect to, or cani'ing out the provisions of these Regulations 

(2) Tlie Government of India ma>' after consultation with tlie National Bank interpret tliese Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every nile, regulation, byc-law. or any provision in any agreement ora resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of tliesc regulations. 


Declaration of Fidelity and Secrecy 


SCHFDTJLF-I 
(See Regulation IS) 


Place; 


Date;—--- 

I.do hereby declare that 1 will faithfully, traly tuid to the best of my skill and ability 

execute and perform the duties required of me as officer or einploj'cc of the .Bank imd 

which propcrlj' relate the office or position held by me in tlie said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to tlie business of the said Bank or the business of any person having any 
dealing with the said Bank. 


LSigned before me. Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation 

CARE: (To be on the lines of GOl Rules) 

SCHEDULE-n 
[See Regulation 5 (-t)] 

Declaration to be obtained from every officer or employee on first appointment 

1. Shri/Smt./Kimi.s/o, w/o, d/o.declare 

as under: 

(i) Tliat I am mimairicd/a widowcr/widow. 

(ii) That I am married and ha^ c only one one spouse lii ing. 

(iii) That 1 liai e entered int^ or contracted a maniage witli a person having a spouse living. Application for grant 
of exemption is enclosed. 

(h ) To be modified. 










44 


THE GAZETTE OF INDIA; EXTRAORDINARY 


IPart 111^—Skc-. 4] 


2.1 solemnly affinn that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 

Date; Signature 

SCHEDULE-m 
Form B 

Declaration of Domicile 
(See Regulation 70) 

Place 
Date 

Tlie undersigned, having been appointed hi tlie ser\ ice of the. 

declare.(Place)m .(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*Tlie above is not my place ofbirUi, My place ofbirtli is.(Place) in . 

.(Place) lias been declared as my place ofdomicile for the reasons given below . 


Bank hereby 


(District) but 


Name in hill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


Stf/ko out <vh/thever i.s not applicable. 


Sd/- 

lllegible. Cliaimian 
I ADVT-llJ/IV/2PJ/2(K)l-E\1y ] 
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